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PART I – BUSINESS AND GENERAL INFORMATION 
 
Item 1.  Business 
 
2GO GROUP, INC. 
 
Business Development 
 
2GO Group, Inc. (2GO or the Company) was incorporated in the Philippines on May 26, 1949. Under the Revised 
Corporation Code of the Philippines, 2GO shall have a perpetual corporate life. The Company’s registered office 
address is 8th Floor Tower 1, Double Dragon Plaza, EDSA Extension corner Macapagal Avenue, Pasay City, Metro 
Manila. 2GO’s shares of stock are publicly traded on the Philippine Stock Exchange (PSE). 
 
As of December 31, 2021, 2GO is 52.88%-owned by SM Investments Corporation, 31.72%-owned by Trident 
Investments Holdings Pte. Ltd. and 15.39% owned by public shareholders. 
 
As stated in a disclosure dated June 3 2021, SM Investments Corporation (SMIC) completed its acquisition from 
KGLI-NM Holdings, Inc. (KGLI-NM) of 550,558,388 common shares representing 22.36% of the 2GO Group, Inc. 
(2GO) via a special block sale through the facilities of the Philippine Stock Exchange (PSE), resulting in the increase 
of SMIC’s current shareholding from around 30.53% to approximately 52.85% of 2GO. Following this transaction, 
2GO is now a subsidiary of SMIC. The transaction was completed on the same date of the disclosure. 
 
On the same date, Trident Investments Holdings Pte. Ltd. (Trident) purchased 230,563,877 common shares in 2GO 
from KGLI-NM and 550,558,388 common shares from China-ASEAN Marine B.V., or a total of 781,122,265 
common shares representing approximately 31.73% of 2GO. The sale transactions were transacted via special 
block sales through the Philippine Stock Exchange, Inc. 
 
Trident is an entity directly controlled and majority owned by Archipelago Asia Focus Fund II Pte Ltd, a company 
incorporated under the laws of the Republic of Singapore and is indirectly controlled by Archipelago Capital 
Partners Pte. Ltd. (Archipelago). Archipelago is a Singapore-based private equity firm that is licensed by the 
Monetary Authority of Singapore and invests across South East Asia. 
 
Product Lines and Markets 
 
2GO and its subsidiaries (collectively referred to as the Group) provide shipping, logistics and distribution services 
to small and medium enterprises, large corporations, and government agencies throughout the Philippines. The 
shipping group operates interisland roll-on/roll-off freight and passenger vessels. The logistics group offers 
transportation, warehousing and distribution, cold chain solutions, domestic and international ocean and air 
forwarding services, customs brokerage, project logistics, and express and last mile package and e-commerce 
delivery. The distribution group leverages 2GO’s shipping and logistics services to provide value-added 
distribution services to principals and customers. 
 
The Group’s various businesses are known in the market by its strong flagship brand “2GO”.  The Group is 
composed of three core business units: 
 

1.* Sea Solutions — known as 2GO Freight and 2GO Travel, the Sea Solutions business unit owns and 
operates a fleet of roll-on/roll-off freight and passenger (ROPAX) vessels which offer fast and reliable 
services and the widest choice of routes linking Luzon, Visayas, and Mindanao, through land and sea 
multimodal transport linkages.   

 
2.* Logistics — operates under the brands 2GO Express, 2GO Logistics, Special Container and Value-

added Services, and Kerry Logistics. This business unit offers transportation, warehousing, cold chain 
solutions, auto rolling cargo shipping, containerized shipping, break bulk & LCL consolidation, ISO tank 
shipments, domestic and international ocean and air forwarding services, customs brokerage, project 
logistics, and express and last mile package and e-commerce delivery. 

 
3.* Distribution — known as Scanasia, this business unit leverages on more than 100 years of expertise in 

Logistics, Distribution, Warehousing, and Inventory Management. 
 
Sea Solutions 
 
2GO Freight provides door-to-door and pier-to-pier transportation of raw materials and finished goods on full 
container load (FCL), less container load (LCL) or loose cargo shipments.  Sea shipments are fulfilled via its fleet 
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of large and medium ROPAX vessels, which are differentiated from freighter vessels as they offer speed and 
reliability of schedule.  
 
2GO Travel provides comfortable and secure sea transportation between major ports nationwide.  It offers a wide 
selection of hotel and accommodation services, as well as tours and events, on top of traditional passenger 
transport Beyond routine point-to-point transport, 2GO Travel provides a leisurely and low-cost travel experience.  
The Company’s ability to guarantee convenience and affordability underpins its positioning as the preferred 
means of travel around the islands.  
 
Significant Subsidiaries of 2GO Group, Inc. 
 
1.  2GO Express, Inc.  
 
2GO Express provides land, air, and sea transportation including courier services, general cargo, sea cargo 
services, and last mile delivery for e-commerce. 2GO Express operates a nationwide network of retail outlets and 
partner agents. In partnership with leading international courier companies, 2GO Express also provides 
international express document, parcel, and cargo delivery services as the local partner of FedEx.  
 
2GO Retail brings 2GO’s end-to-end solutions closer to its customers by offering services of domestic parcel 
delivery, FedEx international services, and sale of 2GO Travel tickets. The Retail group constantly develops 
services to cater to the rapidly evolving needs of the retail consumer market.  
 
Subsidiaries of 2GO Express, Inc.  

 
2GO Logistics, Inc. 
 
2GO Logistics provides transportation and warehousing solutions to principals throughout the Philippines, 
including inventory management, trucking, crossdocking, and domestic freight. 2GO Logistics leverages 
the Group’s collective capability to serve customers nationwide given its expansive physical infrastructure 
of warehouses, trucks, and vessels. Through investment in modern enabling technology and process 
improvement, 2GO Logistics aims to provide services at the standard of international third-party logistics 
providers. 
 
ScanAsia Overseas Inc. (SOI) 
 
SOI is the Distribution business unit of 2GO.  It completes the end-to-end proposition of 2GO by making 
products of principals available at store shelves of various retail customers nationwide. SOI traces its 
roots to specialist distribution services for the Dairy category by representing leading brands in various 
Modern Trade and Food Service outlets. SOI has expanded its distribution footprint to the FMCG 
category and the Pharma-Convenience store channel. 
 
Kerry Logistics (Phils.), Inc. (KLPI) 
 
KLPI is a joint venture between 2GO and Kerry Logistics Network Limited of Hong Kong. KLPI has 
strategically located branches and warehouses in Manila, Luzon, Visayas and Mindanao offering diverse 
services, including international and domestic air and sea freight forwarding, cargo consolidation, 
warehousing and domestic distribution, dangerous goods handling, customs brokerage, building 
logistics and exhibition logistics. 
 
WRR Trucking Corporation (Land Transport) 
 
Land Transport provides transportation, hauling or forwarding of cargo, freight, merchandise, goods, and 
other articles within the lawful commerce of man by means of trucks, automobiles, and both container 
and closed vans.  

 
2. Special Container and Value Added Services, Inc. (SCVASI) 
 
SCVASI provides innovative and strategic transportation solutions in the cold chain and liquid transportation 
sector, including temperature-controlled vans and trucks (Reefer Containers for FCL and LCL), hauling service for 
bulk liquids (domestic and international ISO tank and Flexibags). SCVASI is also engaged in project logistics, 
serving both private and public sectors in industries including infrastructure, power, telecommunications, mining, 
and property. 
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Competition  
 
The Group considers the following as its major competitors in the domestic shipping industry: Phil Span Asia 
Container Corp, Oceanic Container Lines and National Marine Corporation, Lorenzo Shipping, Solid Shipping 
Lines and Moreta Shipping. The Group also considers the airline industry and the Ro-Ro Nautical Highway as its 
indirect competitors, particularly in the travel business. Travel and freight rates are generally determined by the 
Philippine Liner Shipping Association (PLSA), the association of shipping operators, where the Registrant is also 
a member. 
 
Major competitors in the logistics business include domestic courier and freight forwarding companies such as 
LBC Express, JRS Express, and Air 21. In warehousing and trucking, the group competes with both domestic 
and multinational logistics companies. In last-mile delivery, there is also added competition from regional startups 
such as Ninja Van and J&T Express.  
 
Customers 
 
For freight, logistics, and distribution, 2GO caters to a broad customer base with particular strengths in the FMCG, 
Automotive, Industrial, Pharmaceutical and Lifestyle verticals.  2GO provides a wide range of transportation 
solutions including air, sea, and land, both ambient and temperature-controlled. 2GO also provides specialized 
warehousing and management solutions for these segments. For travel, 2GO caters to both commuters and 
leisure travelers, providing safe, reliable, and affordable passage nationwide.   
 
Purchases of Materials, Parts and Supplies 
 
Fuel and vessel spare parts are the major supplies and materials needed for operations. Materials, parts and 
supplies are obtained mostly from local suppliers at competitive rates. The Group does not expect any shortage 
in any of these supplies and does not depend upon one or limited number of suppliers for said supplies.  
 
Patents, Trademarks, Copyrights, Licenses, Franchises 
 
Trademarks 
 
2GO is the registered owner of the following marks for a period of ten (10) years: 
 

a.* 2GO  
b.* Super Ferry 
c.* Cebu Ferries 
d.* 2GO Freight 
e.* 2GO Rush 
f.* 2GO Travel 
g.* 2GO Express 
h.* 2GO Logistics 
i.* Scanasia Overseas 
j.* 2GO Express We Deliver What Matters When It Matters.  
k.* 2GO Gear 
l.* 2GO Special Containers 
m.* 2GO The Distance 
n.* 2GO Group 
o.* Scanasia Overseas, Inc. 
p.* 2GO Special Container and Value Added Services, Inc. 
q.* #ready2GO 
r.* #2GOTripOfYourLife 
s.* 2GO Travel Apprenticeship Program 
t.* Ship 
u.* MAREX 
v.* SCVASI 
w.* SCVASI Special Container and Value Added Services Inc. 
x.* 2GO Special Container and Value Added Services Inc. 
y.* 2GO SCVASI 
z.* 2GO Special Containers 
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Franchises and Licenses 
 
2GO’s vessels are duly registered with the Maritime Industry Authority (MARINA) and subjected to regular survey 
and ISM audit to ascertain its adherence to vessel and manning safety standards.  The Company is a holder of 
several Certificates of Public Convenience (CPC) and Special Permit (SP) issued by MARINA to service domestic 
ports of call. 
 
2GO’s trucks and other delivery vehicles have the requisite franchises and permits from the Land Transportation 
& Franchising Regulatory Board (LTFRB) and other relevant regulatory bodies.  
 
Related Party Transactions 
 
Related party transactions with both customers and suppliers are discussed in the Notes to the 2020 Consolidated 
Financial Statements. 
 
Employees 
 
2GO has a complement of 2,105 employees as of December 31, 2021. 
 
The Company has a Labor Management Council (LMC) that is a member of the Philippine Association of Labor 
Management Council, wherein the labor and the management cooperate as partners in ensuring a climate of 
harmony and industrial peace in the workplace and in achieving    sustainable economic growth for their mutual 
welfare and benefit.   
 
The LMC representatives are social partners of 2GO sharing a common interest in the success and growth of the 
enterprise and the economy. They are active contributors to corporate social responsibility – initiatives, joint-
problem solving and consultation in matters involving employee welfare.  
 
2GO’s LMC holds a regular yearly convention to bring all chairmen and representatives to a forum with the 
principals and officers of the Company.  The convention seeks to promulgate resolutions most of which are 
economic demands from the Labor sector and management; address all other concerns and issues; amend the 
charter; and to hold elections for the officers of the national LMC. 
 
The establishment of the LMC on September 23, 1986, has given rise to more benefits and privileges to the 
employees.  This includes among others, medical allowances, group hospitalization plan, educational assistance 
for qualified dependents, mortuary assistance and privilege pass for employees and their immediate family 
members.  
 
 In response to the COVID-19 pandemic in 2020 and 2021, the benefits program for employees included enhanced 
safety awareness and protocols, provision of personal protective equipment, mental wellness programs, COVID- 
testing and planned vaccination. 
 
Government Regulations 
 
MARINA Memorandum Circular No. 79 
 
The MARINA through its Memorandum Circular No. 79 requires all owners/operators of inter-island vessels 
engaged in Public Transport Service to secure a certificate of accreditation of domestic shipping enterprise / 
entities from the Authority before they can provide a water transport service. 
 
The Circular is intended to foster standards for domestic shipping operations in order to protect public interest 
and to generate vital information that will enable MARINA to effectively supervise, regulate and rationalize the 
organizational movement, ownership and operation of all inter-island water transport utilities, and consequently, 
to prevent the proliferation of incompetent, inefficient, unreliable and fly-by-night operators.  
 
The accreditation serves as a prerequisite to the granting of franchises for individual vessel operations. 2GO 
vessels have been issued Certificates of Public Convenience to operate in specified routes.  
 
The Domestic Shipping Development Act of 2004 (Republic Act No. 9295) 
 
The Domestic Shipping Development Act allows only domestic ship owners or operators to obtain franchises for 
carriage of cargo and/or passengers in domestic trade.  On the other hand, it disallows foreign vessels to transport 
passengers or cargo between ports or place within the Philippine territorial waters except upon rant of a special 
permit by the MARINA upon certain conditions.  This is in line with the law’s objective to attain the State’s policies 
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of promoting Filipino ownership of vessels operated under the Philippine flag, attracting private capital to invest 
in the shipping industry by creating a healthy and competitive investment and operating environment, and 
ensuring the continued viability of domestic shipping operations, among others.  The law also deregulated the 
domestic shipping industry by authorizing the domestic ship operators to establish their own domestic shipping 
rates. 
 
In particular, RA 9295 prohibits and penalizes a domestic ship operator who, among others, shall operate without 
a valid certificate of public convenience; refuse to accept or carry any passenger or cargo without just cause; fail 
to maintain its vessels in safe and serviceable condition or violate safety rules and regulations; fail to obtain or 
maintain adequate insurance coverage; and/or fail to meet or maintain safe manning requirements. 
 
Research and Development Activities 
 
As a service company, 2GO continuously innovates its products and services to meet the changing needs of our 
customers. This is consistent with the Group's strategy to focus its efforts on developing and maintaining its 
existing value-added businesses where it believes much of its future will lie.  
 
Major Risks Involved in the Business of 2GO and its Subsidiaries  
 
With safety being the Group’s priority, a safety management system was developed to tie in all these requirements 
and create a comprehensive system that is dynamic and auditable.  The system, developed in 1999 with the 
assistance of the Det Norske Veritas (DNV), was patterned after the IMO’s International Safety Management (ISM) 
Code.  The Group’s vessels and relevant shore-based offices are subjected to audits by the MARINA and are 
certified as compliant to the ISM Code. 
 
Vessel officers and crew demonstrate commitment to safety through strict conduct of emergency drills and 
exercises, among several other activities.  Various drills are conducted regularly in port and at sea.  The drills 
include fire, collision, steering casualty, oil spill, man overboard, and abandon ship.  The drills prepare them for 
the unlikely event of an emergency.  Ship-shore drills are also performed to enhance the skills of shore-based 
crisis management committees in responding to emergency situations involving vessels.   
  
Drydocking for each vessel in the fleet is conducted to ensure that the vessels’ hull, machinery and critical 
equipment meet the requirements of the MARINA and classification societies in terms of seaworthiness.  The 
vessels are classed with various classification societies. 
 
In addition, the whole fleet is compliant to the National Security Programme for Sea Transport and Maritime 
Infrastructure (NSPSTMI), an International Ship and Port Security Code (ISPS) certification administered by the 
Office for Transport Security. 
 
Item 2.  Properties  
 
2GO Group, Inc.  
 
Vessels 
 
As of December 31, 2021, 2GO and its subsidiaries own and operate a fleet of nine (9) operating vessels, 
consisting of eight (8) RoRo/Pax vessels and one (1) freighter. 2GO’s operating vessel fleet has a combined Gross 
Registered Tonnage of approximately 126,695, total annual passenger capacity of approximately two million 
passengers and aggregate annual cargo capacity of approximately three hundred thousand twenty-foot 
equivalent units (TEUs). 
  
Currently, 2GO operates five (5) large RoRo/Pax vessels calling on Manila as their homeport.  These vessels sail 
from Luzon to Visayas and Mindanao, including Palawan. Further, 2GO operates three (3) medium- sized vessels 
with Batangas as their homeport, plying on the Batangas-Caticlan-Odiongan and the Batangas-Romblon-Roxas 
routes. 2GO also operates one (1) purely-cargo vessel, with Manila as its homeport, to complement its freight 
business. 
 
Container Yard and Warehousing Facilities 
 
The Company has one of the most extensive networks of container yards and warehousing facilities nationwide. 
 
The Company’s warehouse network consists of warehouses in Bacolod, Butuan, Cagayan de Oro, Cebu, Davao, 
Dumaguete, General Santos, Iligan, Iloilo, Ozamis, Palawan, Zamboanga and the Greater Manila Area. 
Warehouses are either owned or leased by the Company. 
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Most of the Company’s container yards have been cemented, whether in whole or in part, to achieve greater 
efficiency in terminal operations, allow for shorter turnaround time in port, greater utilization in stacking of 
containers and lower repair and maintenance costs for the operating equipment used at the container yards.   
 
Land and Buildings 
 
2GO owns several pieces of land and a number of buildings and warehouses.  These are used in the normal 
course of business.   
 
Containers, Cargo Handling Equipment and Transportation Equipment 
 
2GO owns and leases a variety of containers and other equipment of various types and sizes for use in its cargo 
operations including forklift, top loaders, yard tractors and trailers or chassis, and delivery vehicles of various 
sizes.   
 
Liens and Encumbrances 
 
Detailed discussion as regards the mortgage, liens and encumbrance over the properties of the Registrant are 
disclosed under the Notes of the 2021 Consolidated Financial Statements. 
 
Item 3.  Legal Proceedings 
 
There are certain legal cases filed against 2GO Group, Inc. and its subsidiaries in the normal course of business.  
Management and its legal counsel believe that they have substantial legal and factual bases for their position and 
are of the opinion that losses arising from these cases, if any, will not have a material adverse impact on the 
consolidated financial statements. 
 
Item 4.  Submission of Matters to a Vote of Security Holders 
 
Nothing was submitted during the fourth quarter of the fiscal year covered by this report to a vote of security 
holders, through the solicitation of proxies or otherwise. 
 

PART II - OPERATIONAL AND FINANCIAL INFORMATION 
 
Item 5. Market Price of and Dividends on Registrant’s Common Equity and Related Stockholder Matter  
 
A.! Market Information 

 
The Common Stock of the Corporation is listed at the Philippine Stock Exchange. As of December 31, 2021, the 
market price of 2GO’s common stock is P7.61 per share. 
 
Below is the range of high and low daily closing prices for 2GO’s common equity for each quarter for the last two 
(2) fiscal years: 
 
 

  HIGH LOW 
2021 
First Quarter 10.86 8.05 

Second Quarter 9.15 8.00 

Third Quarter  8.56 8.01 

Fourth Quarter 8.19 7.40 

   
2020 
First Quarter 15.02 11.88 

Second Quarter 13.08 9.55 

Third Quarter  11.30 9.80 

Fourth Quarter 11.18 9.42 
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2GO is not aware of any recent sales of unregistered or exempt securities, including recent issuance of securities 
constituting an exempt transaction. 
 
B.! Stockholders   

 
The number of common shareholders of record as of December 31, 2021 is 5,106. The top 20 common 
stockholders as of December 31, 2021 are as follows: 
 

  Name No. of Shares Percentage 
1 PCD NOMINEE CORPORATION (FILIPINO)    943,700,601  37.74% 
2 SM INVESTMENTS CORPORATION  750,754,812  30.02% 
3 PCD NOMINEE CORPORATION (FOREIGN) 741,905,354 29.67% 
4 WILLIAM GOTHONG & ABOITIZ INC 38,516,500 1.54% 
5 ABACUS SECURITIES CORPORATION 1,530,000 0.06% 
6 CONSTANTINE TANCHAN 1,262,500 0.05% 
7 SANTIAGO TANCHAN III 1,262,500 0.05% 
8 FIRST METRO INVESTMENT CORPORATION 648,651 0.02% 
9 PHILIPS MULTIEMPLOYER RETIREMENT PLAN 631,250 0.02% 
10 RAMON RIVERO  600,000 0.02% 
11 DOLL AGRICULTURAL CORPORATION 519,999 0.02% 
12 AMA RURAL BANK OF MANDALUYONG, INC. 441,875 0.02% 
13 SUMMIT SECURITIES, INC. 440,963 0.02% 
14 ELIZABETH CHIU  378,750 0.02% 

15 
JULIO & FLORENTINA LEDESMA FOUNDATION, 
INC. 338,500 0.01% 

16 RAMON R. RIVERO  320,000 0.01% 
17 LILIAN S. LIM 315,625 0.01% 
18 DANIEL LACSON, JR. 269,708 0.01% 
19 BONIFACIO O. DOROY 222,960 0.01% 
20 CONCHITA LEDESMA 201,840 0.01% 

 
As of December 31, 2021, the total number of shares owned by the public is equivalent to 378,842,279 shares or 
equivalent to 15.39%. 
 
C.! Dividends Declaration 

 
There were no dividends declared during the years 2012 to date. 
 
Per Article VI, Section 3 of the By-laws, “dividends payable out of the surplus profits of 2GO shall be declared at 
such time and in such manner and in such amounts as the Board of Directors shall determine; Provided that, 
stock dividends shall be subject to the approval of the stockholders in a meeting called for the purpose.” 
 
Item 6. Management’s Discussion and Analysis of Financial Condition and Results of Operations 
 
The Financial information for the three years ended December 31, 2021, 2020 and 2019 are as follows: 
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Results of Operations for the Years Ended December 31, 2021 and 2020 
!

!! !
!
2GO Group, Inc. and subsidiaries (“2GO” or the “Group”) incurred a Net Loss of P=1.14 billion in 2021 which is a 
38% improvement from the 2020 Net Loss of P=1.84 billion. 2GO intends to address the 2021 loss by the fleet 
modernization and investments in IT systems.  2GO trimmed its losses in 2021 from the year prior by focusing on 
profitable customers and services and through stringent cost controls.  Total revenue declined 11% year-over-
year (“YoY”).  Total costs also declined 13% YoY.  EBITDA improved 76% YoY to P=771 million at 5% margin in 
2021 compared to P=439 million and 3 % in 2020.  
 
Shipping revenue, which is comprised of sea freight and passenger travel revenue, decreased 1% YoY.  Sea 
freight revenue increased 12% YoY.  However, this growth was offset by a 48% decline in passenger travel 
revenue resulting as a result of quarantine-related travel restrictions in 2021 compared to 2020 which had 
unrestricted pre-pandemic travel in January and February.  In 2021, 2GO acquired two large ROPAX vessels, M.V. 
2GO Maligaya and M.V. 2GO Masagana, as part of the Group’s fleet modernization plan. These replaced two 
retiring ROPAX vessels.  
 
Revenue from Logistics and other services increased 4% YoY from growth of 2GO’s cold chain reefers and 
ISOtank containers, ecommerce fulfillment, and international courier businesses.  Distribution revenue declined 
29% YoY due to weaker consumer spending and changes to product mix.  For the year 2021, Shipping accounted 
for 25% and Non-shipping accounted for 75% of total revenue, compared to 22% and 78% respectively, in 2020. 
 
Cost of services and goods sold decreased 15% YoY due to lower volumes from the distribution business and 
2GO’s efforts to improve efficiencies and control costs, mainly transport and delivery expenses. General and 
administrative expenses increased mainly due to provisions for doubtful accounts and computer charges for new 
IT systems. Other components of G&A expenses were flat or lower YoY. 
!
Financial Position as of December 31, 2021 and December 31, 2020 

   
 

Amounts in millions Dec 31, 2021 Dec 31, 2020 % Change
Revenue 15,408!               17,409!               (11%)                   
Costs of Services and Goods Sold 14,814                 17,442                 15%                     
Gross Profit 594                      (33)                       (1,875%)              
General and Administrative Expenses 1,344                   897                      (50%)                    
Other Operational Expenses -                           230                      100%                   
Operating Income (750)                     (1,161)                  35%                     
Other Charges 349                      663                      47%                     
Provision for Income Tax 44                        19                        (129%)                  
Net Income (Loss) (1,143)!                (1,843)!                38%                     

Add back:
Financing Charges (Interest) 417                      406                      (3%)                      
Provision for Income Tax 44                        19                        (129%)                  
Depreciation and Amortization 1,453                   1,856                   22%                     
EBITDA 771!                    439!                    76%                     

As of
Amounts in millions Dec 31, 2021 Dec 31, 2020 % Change

Current Assets 6,598!                 8,078!                 (18%)                    
Noncurrent Assets 6,321                   6,681                   (5%)                      
Total Assets 12,919!               14,759!               (12%)                   

Current Liabilities 7,421!                 8,508!                 (13%)                    
Noncurrent Liabilities 4,859                   4,585                   6%                       
Total Liabilities 12,280!               13,092!               (6%)                     

Total Equity 639                      1,667                   (62%)                    

Total Liabilities and Equity 12,919!               14,759!               (12%)                   
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Total Assets decreased 12% to P=12.9 billion, while Total Liabilities decreased 6% to P=12.3 billion. 
 
Assets 
Current Assets decreased 18% to P=6.6 billion from P=8.1 billion. Cash and Cash Equivalents decreased 25% to P=
670 million from P=890 million. Trade and Other Receivables, net of Allowance for Doubtful Accounts, decreased 
29% to P=2.9 billion from P=4.1 billion. The decrease in Trade and Other Receivables in 2021 was due to improved 
collections by the various business units and a decrease in nontrade receivables, which included the current 
portion of a receivable with a related party settled in 2021. 
 
Noncurrent Assets decreased 5% to P=6.3 billion from P=6.7 billion. Property and equipment increased 4% from P=
4.8 billion to P=5.0 billion due to ROPAX vessel re-fleeting in 2021. Other noncurrent assets decreased by 66% 
from P=802 million to P=276 million mainly due to the settlement of a long-term receivable from a related party in 
2021.  
 
Liabilities 
Current Liabilities decreased 13% to P=7.4 billion from P=8.5 billion. Trade and Other Payables decreased 30% to 
P=4.2 billion from P=6.0 billion due to reductions in trade payables, accrued expenses, and nontrade payables, as 
the Group worked with its various vendors and suppliers to settle long-outstanding payables Short-term Notes 
Payable increased P=943 million or 44% to P=3.1 billion from P=2.2 billion due to additional short-term borrowings 
by the Group.  
 
Noncurrent Liabilities increased 6% to P=4.9 billion from P=4.6 billion as 2GO partially financed its vessel 
acquisitions. 
 
Equity 
Total Equity decreased 62% to P=639 million from P=1.7 billion due to the Net Loss incurred in 2021. 
 
Key Variable and Other Qualitative and Quantitative Factors. 
 
(i)* Any known trends, events or uncertainties (material impact on liquidity) 
 
Except as disclosed in the management discussion or notes to the consolidated financial statements, there are 
no known trends, events, or uncertainties that are expected to have a material impact on the Company’s liquidity  
  
(ii)           Events that will trigger direct or contingent financial obligation that is material to the Corporation, 
including any default or acceleration of an obligation.   
 
Except as disclosed in the management discussion or notes to the consolidated financial statements, there are 
no other known events that will trigger direct or contingent financial obligation that is material to 2GO, including 
any default or acceleration of an obligation. 
  
(iii)         All material off-balance sheet transactions, arrangements, obligations (including contingent obligations), 
and other relationships of the Corporation with unconsolidated entities or other persons during the reporting 
period.   
 
Except as disclosed in the management discussion or notes to the consolidated financial statements, there is no 
material off-balance sheet transaction, arrangement, obligation, and other relationships of 2GO with 
unconsolidated entities or other persons incurred during the reporting period. 
  
(iv)         Description of any material commitments for capital expenditures, general purpose of such commitments, 
expected sources of funds for such expenditures.  
 
Capital expenditures are part of the Company’s normal course of business. These are funded through cash 
generated from operations or additional borrowings. 
  
(v)           Any known trends, events or Uncertainties (Material Impact on Sales) 
 
Except as disclosed in the management discussion or notes to the consolidated financial statements, there are 
no known trends, events, or uncertainties that are expected to affect the Group’s sales. 
 
(vi)        Any Significant Elements of Income or Loss (from continuing operations) 
 
All significant elements of income or loss from continuing operations are discussed in the management discussion 
and notes to the consolidated financial statements. Likewise, any significant elements of income or loss that did 
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not arise from continuing operations are disclosed either in the management discussion or notes to the 
consolidated financial statements. 
 
(vii)        Causes for Any Material Changes from Period to Period of FS which shall include vertical and horizontal 
analyses of any material item (5%) 
 
All causes for Any Material Changes from Period to Period of the FS are discussed in the management discussion 
and notes to the consolidated financial statements. 
 
(viii)        Seasonal Aspects that has Material effect on the FS.  
 
Except as disclosed in the management discussions above or notes to the consolidated financial statements, 
there are no known seasonal aspects that are expected to affect the Group’s continuing operations. 
 
Key Performance Indicators 
 
The following are the key financial ratios of the Group for the years ended December 31, 2021 and 2020 and as 
of December 31, 2021 and December 31, 2020. 
   

 
 
EBITDA improved 76% YoY to P=771 million at 5% margin in 2021 compared to P=439 million and 3 % in 2020.  
 
Current Ratio is as of 0.9 December 31, 2021 and 2020.  Interest Bearing Debt to Total Equity increased to 12.1 
as of December 31, 2021 from 4.0 as of 2020, while Total Liabilities to Total Equity increased to 19.2 from 7.9.  
Excluding the effect of the adoption of PFRS 16, Total Liabilities to Total Equity increased to 18.2 from 7.3.   
 
The Group calculates the key financial ratios as follows: 
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Company Outlook 

2GO continues to serve its customers and stakeholders as the Philippines’ largest end-to-end logistics solutions 
provider. The Group provides shipping, logistics and distribution services to small and medium enterprises, large 
corporations, and government agencies throughout the Philippines. The shipping group primarily operates roll-
on/roll-off freight and passenger vessels. The logistics group offers transportation, warehousing and distribution, 

Dec 31, 2021 Dec 31, 2020

Revenue Growth (11%)                    (19%)                    
Net Income Margin (7%)                      (11%)                    
EBITDA (in Millions of Pesos) 771!                    439!                    
EBITDA Margin 5%                       3%                       

As of

Dec 31, 2021 Dec 31, 2020

Current Ratio 0.9                       0.9                       
Interest Bearing Debt to Total Equity 12.1                     4.0                       
Total Liabilities (less effect of PFRS 16) to Total Equity 18.2                     7.3                       
Total Liabilities to Total Equity 19.2                     7.9                       
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cold chain solutions, domestic and international ocean and air forwarding services, customs brokerage, project 
logistics, and express and last mile package and e-commerce delivery. The distribution group leverages 2GO’s 
shipping and logistics services to provide value-added distribution services to principals and customers. 
 
For 2022, 2GO continues its corporate governance initiatives, and aims to expand and further enhance its service 
offerings to its customers and stakeholders. 2GO plans to achieve this through more streamlined operations and 
collaboration within its business units, investment in warehousing and logistics information technology solutions 
for customers, and synergies and best practices from its new shareholders. Management is confident that 2GO 
will further its growth and become an even stronger logistics solutions provider going forward. 
 
Effect of COVID-19 
 
On March 8, 2020, the Office of the President, under Proclamation 922, declared a state of public health 
emergency and subsequently on March 16, 2020, under Proclamation 929, placed the entire Philippines under a 
state of calamity due to the spread of the Novel Corona Virus Disease (COVID-19 pandemic).  As part of these 
declarations and to manage the spread of the disease, certain areas in the Philippines were placed under various 
categories of community quarantine since March 17, 2020 and such community quarantines are still in effect at 
the date of filing of 2GO’s audited financial statements as of and for the year ended December 31, 2021 with the 
SEC.  
 
The Government-mandated quarantine measures continue to evolve and involve various attendant measures 
including, but not limited to, travel restrictions, home quarantine and temporary suspension or regulation of 
business operations thereby limiting commercial and similar activities related to the provision of essential goods 
and services.  
 
2GO across its various business units, has been significantly affected by the aforesaid quarantine measures. This 
resulted in limited business operations in Luzon and in many other parts of the country for most of 2020. Given 
the restricted mobility in and out of the country and the curtailed economic activities affecting demand not only 
in the Philippines but in other countries, 2GO experienced a decline and gradual recovery in sales/revenue 
volumes as aforementioned quarantine measures were slowly relaxed. 
 
Management continues to evaluate and respond to other potential adverse impacts of the COVID-19 outbreak in 
future reporting periods.  2GO has activated its Business Continuity Implementation Plan and has taken steps to 
manage the risk of disruption in operations. 2GO likewise continuously monitors developments in the domestic 
and international markets for any further slowdown in economic activities and the drastic shift in customer or 
market preferences that may eventually depress sales, place pressure on the deployment of certain assets, and 
impair the realizability of trade receivables and other similar working capital items.   
 
As part of the 2GO’s commitment to customer and employee health and safety and its regulatory compliance, 
2GO has likewise implemented stringent safety and precautionary measures, including disinfecting and sanitizing 
facilities, implementation of work-from-home schemes for its employees, and imposing social-distancing in the 
work places, in order to mitigate the risk and ensure continuity of business operations during this time of 
pandemic.  
 
The foregoing events are reflected in the financial position and performance of 2GO for the year ended December 
31, 2021.  Considering the evolving nature of the pandemic, 2GO cannot reasonably estimate at this time the 
length and severity of the pandemic, or the extent to which the disruption may materially impact 2GO’s 
consolidated financial position, consolidated results of operations and consolidated cash flows in future reporting 
periods. 
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Results of Operations for the Years Ended December 31, 2020 and 2019 
 

 
 
2GO Group, Inc. and subsidiaries incurred a Net Loss of P=1.8 billion during 2020 primarily due to the reduced 
economic activity brought about by the COVID-19 pandemic. 2GO incurred a Net Loss of P=892 million during 
2019. 
 
The Group’s revenue decreased 19% year-over-year (YoY). Travel revenue declined by 78% YoY or P=2.9 billion 
due to ongoing quarantine-related travel restrictions which began in mid-March and persisted throughout the rest 
of the year. Freight revenue from Shipping declined 10% while revenue from Logistics and other services declined 
13% YoY, with the steepest declines occurring from March to May when most of the country was placed under 
enhanced community quarantine (ECQ). Distribution revenue was also affected by the pandemic, however 
increased 2% YoY due to the full-year effect of two principals added in the latter half of 2019.  During 2020, 2GO 
continued to improve and adapt its suite of services to cater to its customers given the evolving operating 
conditions caused by the pandemic.  The Non-shipping business accounted for 78% of total revenue during 2020 
vs. 67% during 2019. 
 
Cost of services and goods sold were 14% lower YoY due to the lower volumes for the shipping and logistics 
businesses during the pandemic and the Group’s efforts to improve efficiencies and control costs. General and 
administrative expenses were also 2% lower YoY. The Group incurred approximately P=113 million of COVID-19 
related expenses for the year which are included in Other Operational Expenses. These are mainly employee-
related expenses for personal protective equipment, employee shuttle services, and allowances.  Other 
Operational Expenses and Other Charges are generally non-recurring in nature and are primarily related to the 
Group’s efforts to rationalize the business. Other Charges includes Php358M costs incurred to terminate a 
freighter co-loading agreement as the Group looks to focus on its core ROPAX services in 2021 and after.  
 
Financial Position as of December 31, 2020 and December 31, 2019 
 

 
 

Amounts in millions Dec 31, 2020 Dec 31, 2019 % Change
Revenue 17,409!                    21,410!                    (19%)                         
Costs of Services and Goods Sold 16,857                       19,655                       14%                          
Gross Profit 552                            1,755                         (69%)                         
General and Administrative Expenses 1,483                         1,509                         2%                            
Other Operational Expenses 230                            198                            (16%)                         
Operating Income (1,161)                       48                              (2,544%)                    
Other Charges 663                            377                            (76%)                         
Provision for Income Tax 19                              90                              79%                          
Net Income (Loss) from Continuing Operations (1,843)!                     (419)!                        (340%)                       
Net Income (Loss) from Discontinued Operations -!                              (473)!                        100%                        
Net Income (Loss) (1,843)!                     (892)!                        (107%)                       

Add back:
Financing Charges (Interest) 406                            421                            4%                            
Provision for Income Tax 19                              90                              79%                          
Depreciation and Amortization 1,856                         2,300                         19%                          
EBITDA 439!                         1,919!                      (77%)                         

As of
Amounts in millions Dec 31, 2020 Dec 31, 2019 % Change

Current Assets 7,932!                       7,864!                       1%                            
Noncurrent Assets 6,827                         8,536                         (20%)                         
Total Assets 14,759!                    16,400!                    (10%)                         

Current Liabilities 8,508!                       8,883!                       (4%)                           
Noncurrent Liabilities 4,585                         3,962                         16%                          
Total Liabilities 13,092!                    12,846!                    2%                            

Total Equity 1,667                         3,555                         (53%)                         

Total Liabilities and Equity 14,759!                    16,400!                    (10%)                         
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Total Assets decreased 10% to P=14.8 billion, while Total Liabilities increased 2% to P=13.1 billion. 
 
Assets 
Current Assets increased 1% to P=7.93 billion from P=7.86 billion. Cash and Cash Equivalents is almost unchanged 
YoY at P=890 million. Trade and Other Receivables, net of Allowance for Doubtful Accounts, increased 1% to P=
4.12 billion from P=4.10 billion.  
 
Noncurrent Assets decreased 20% to P=6.8 billion from P=8.5 billion due to depreciation of fixed assets and 
disposal/retirement of certain operating equipment and furniture. 
 
Liabilities 
Current Liabilities decreased 4% to  P=8.5 billion from P=8.9 billion. Short-term Notes Payable decreased 19% to P=
2.1 billion from P=2.7 billion, while the current portion of obligation under lease decreased 17% to P=373 million 
from P=449 million. Trade and Other Payables increased 4% to P=6.0 billion from P=5.7 billion.   
 
Noncurrent Liabilities increased 16% to P=4.6 billion from P=4.0 billion as of December 31, 2020 and 2019 as the 
Group converted P=1.0 billion of short-term debt to long-term debt.  
 
Equity 
Total Equity decreased 53% to P=1.7 billion from P=3.6 billion primarily due to the Net Loss incurred in 2020. 
 
Key Performance Indicators 
 
The following are the key financial ratios of the Group for the years ended December 31, 2020 and 2019 and as 
of December 31, 2020 and December 31, 2019. 
 

 
 
Revenue decreased 19% in 2020, while Net Income Margin declined to -11% in 2020 vs. -4% in 2019.   
 
EBITDA and EBITDA Margin remained positive at P=439 million and 3% in 2020 and P=1.9 billion and 9% in 2019.  
 
Current Ratio was 0.9 as of December 31, 2020, in line with 2019. Interest Bearing Debt to Total Equity is 3.4 in 
2020, compared to 1.5 in 2020. The Total Liabilities to Total Equity ratio is 7.9 in 2020, up from 3.6 in 2019. 
Excluding the effect of PFRS 16 adoption, the Total Liabilities to Total Equity ratio is 7.3 in 2020 and 3.2 in 2019. 
 
The Group calculates the key financial ratios as follows: 
 

Revenue Growth (Total Revenue current period / Total Revenue prior period) - 1 

Net Income Margin Net Income / Total Revenue 

EBITDA Net Income + Interest + Income Tax + Depreciation & Amortization 

EBITDA Margin EBITDA / Total Revenue 

Dec 31, 2020 Dec 31, 2019

Revenue Growth (19%)                         9%                            
Net Income Margin (11%)                         (4%)                           
EBITDA (in Millions of Pesos) 439!                          1,919!                       
EBITDA Margin 3%                            9%                            

As of

Dec 31, 2020 Dec 31, 2019

Current Ratio 0.9                             0.9                             
Interest Bearing Debt to Total Equity 3.4                             1.5                             
Total Liabilities (less effect of PFRS 16) to Total Equity 7.3                             3.2                             
Total Liabilities to Total Equity 7.9                             3.6                             
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Current Ratio Current Assets / Current Liabilities 

Interest-Bearing Debt to Total 
Equity 

Total Interest-Bearing Debt / Total Equity 

Total Liabilities (less effect of 
PFRS 16) to Total Equity 

(Total Liabilities – Capitalized Operating Leases) / Total Equity  

Total Liabilities to Total Equity Total Liabilities / Total Equity 

Results of Continuing Operations for the Years Ended December 31, 2019 and 2018 
  

 
 
2GO Group, Inc. (2GO) and subsidiaries (collectively referred to as the Group) generated P=48 million in Operating 
Income from Continuing Operations in 2019, an improvement from its Operating Loss from Continuing Operations 
of P=693 million in 2018. Net Loss from Continuing Operations was P=419 million in 2019, an improvement of 59% 
from losses of P=1.0 billion in 2018.  During 2019, 2GO completed a series of restructuring activities as part of 
Management’s plan to focus on improving core services and profitability. 2GO incurred Net Loss from these 
Discontinued Operations of P=473 million 2019 and P=440 million in 2018.  Net Loss in total was P=892 million in 
2019, an improvement of 39% from the Net Loss of P=1.5 billion in 2018. 
 
2GO’s revenue increased year-over-year (YoY) by 9% in 2019 as demand for services and goods continued. 
Revenue from the Non-shipping business (Logistics and Distribution) increased YoY by 15% in 2019.  The 
Distribution business grew YoY by 26% in 2019, while the Logistics business grew YoY by 5%.  The Non-shipping 
business accounted for 67% of revenue in 2019 compared to 63% in 2018. 
 
Revenue from the Shipping business decreased YoY by 2% in 2019. Overcapacity in the domestic interisland 
freighter market continued to weigh negatively on freighter rates. As a result, during 2019, the Shipping business 
discontinued operations of its interisland freighter vessels and short-haul fast ferry passenger vessels as a part of 
Management’s plan to focus on improving core ROPAX services and profitability.   
 
Costs of Services and Goods Sold increased YoY by 7% in 2019.  The main drivers of the increase were from 
inventory goods sold by the Distribution business, and bunker fuel oil consumed by the Shipping business.  
Inventory goods increased YoY by 23%, which was in line with the Distribution business’ increase in revenue.  
Fuel costs increased YoY by 14% in 2019 due to an increased number of roundtrips by the Shipping business’ 
ROPAX vessels.  
 
General and Administrative Expenses decreased YoY by 22% in 2019 as 2GO continued its cost management 
initiatives, which include among others, increased controls over spending, consolidation of offices and facilities, 
and investments in technology to further drive efficiencies.   

Amounts in millions Dec 31, 2019 Dec 31, 2018 % Change
Revenue 21,410!                    19,666!                    9%                            
Costs of Services and Goods Sold 19,671                       18,435                       (7%)                           
Gross Profit 1,739                         1,231                         41%                          
General and Administrative Expenses 1,493                         1,923                         22%                          
Other Operational Expenses 198                            -                                -                                
Operating Income 48                              (693)                          107%                        
Other Charges 377                            250                            (50%)                         
Provision for Income Tax 90                              87                              (3%)                           
Net Income (Loss) from Continuing Operations (419)!                        (1,030)!                     59%                          
Net Income (Loss) from Discontinued Operations (473)!                        (440)!                        (8%)                           
Net Income (Loss) (892)!                        (1,470)!                     39%                          

Add back:
Financing Charges (Interest) 449                            322                            (40%)                         
Provision for Income Tax 90                              87                              (3%)                           
Depreciation and Amortization 2,300                         2,223                         (3%)                           
EBITDA 1,947!                      1,162!                      68%                          
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During 2019, 2GO completed a series of non-recurring restructuring activities which primarily included 
consolidating its operations in certain container yards, warehouses, and offices, and exiting related leases. These 
costs are included in Other Operational Expenses in 2019.  
 
Other Charges include financing charges, equity in net earnings/losses from associates and joint ventures, and 
other non-operating gains/losses. Other charges increased YoY by 50% in 2019. Financing charges increased by 
P=124 million or 42% in 2019, due to additional amortization of leases from adoption of PFRS 16 and increased 
interest expense on short-term notes payable. 
 
Discontinued operations 
 
During 2019, the Shipping business discontinued operations of its interisland freighter vessels and short-haul fast 
ferry passenger vessels as a part of Management’s plan to focus on improving core ROPAX services and 
profitability.  In October 2019, 2GO sold 100% of its shares in The SuperCat Fast Ferry Corporation to Chelsea 
Logistics and Infrastructure Holdings Corp. for P=650 million.  2GO also disposed two of its interisland freighter 
vessels in second quarter of 2019, and terminated long-term charter leases for three freighter vessels in the fourth 
quarter of 2019.  
 
Financial Position as of December 31, 2019 and December 31, 2018 
 

 
 
Total Assets decreased 3% to P=16.4 billion from P=16.8 billion in 2018. Total Liabilities increased by 4% to P=12.8 
billion from 2018 to 2019.  The adoption of a new accounting standard (PFRS 16, Leases) at January 1, 2019 led 
to an increase in both Assets and Liabilities by P=1.3, which are included above.   
 
Assets 
Current Assets decreased 2% to P=7.9 billion in 2019 from P=8.0 billion in 2018. Cash and Cash Equivalents 
decreased 37% to P=893 million in 2019 from P=1.4 billion in 2018.  Trade and Other Receivables, net of Allowance 
for Doubtful Accounts, were consistent at P=4.3 billion in 2019, from P=4.2 billion in 2018 even as revenue grew YoY 
as 2GO continues to focus on collections. 
 
Noncurrent Assets decreased 3% to P=8.5 billion in 2019 from P=8.8 billion in 2018. 
 
Liabilities 
Current Liabilities remained consistent at P=8.9 billion for 2019 and 2018. Short-term Notes Payable remained 
consistent at P=2.7 billion in 2019 and 2018. Trade and other payables decreased 4% to P=5.7 billion in 2019 from 
P=6.0 billion in 2018. 

 
Noncurrent Liabilities increased 16% to P=4.0 billion from P=3.4 billion as of December 31, 2019 and 2018 mainly 
due to the adoption of PFRS 16 and an increase in accrued retirement benefits to P=338.8 million in 2019 from P=
211.4 million in 2018.  
 
Equity 
Total Equity decreased 22% in 2019 due to net losses incurred during the periods. 
 
All significant elements of income or loss from continuing operations are discussed in the management discussion 
and notes to the consolidated financial statements.  Likewise, any significant elements of income or loss that did 
not arise from continuing operations are disclosed either in the management discussion or notes to the 
consolidated financial statements. There are no known trends, events, material changes, seasonal aspects, or 
uncertainties that are expected to affect the Company’s continuing operations. 

As of
Amounts in millions Dec 31, 2019 Dec 31, 2018 % Change

Current Assets 7,864!                       8,006!                       (2%)                           
Noncurrent Assets 8,536                         8,828                         (3%)                           
Total Assets 16,400!                    16,835!                    (3%)                           

Current Liabilities 8,883!                       8,871!                       0%                            
Noncurrent Liabilities 3,962                         3,427                         16%                          
Total Liabilities 12,846!                    12,298!                    4%                            

Total Equity 3,555                         4,537                         (22%)                         

Total Liabilities and Equity 16,400!                    16,835!                    (3%)                           
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Except as disclosed in the management discussion or notes to the consolidated financial statements, there are 
no other known events that will trigger direct or contingent financial obligation that is material to 2GO, including 
any default or acceleration of an obligation. There is no material off-balance sheet transaction, arrangement, 
obligation, and other relationships of 2GO with unconsolidated entities or other persons incurred during the 
reporting period. The Company does not expect any liquidity issues within the next twelve months. Capital 
expenditures are funded through cash generated from operations or additional borrowings. 
 
Key Performance Indicators 
 
The following are the key financial ratios of 2GO for the years ended December 31, 2019 and 2018 and as of 
December 31, 2019 and 2018.  
  

 
 
Revenue increased by 9% in 2019 and 2% in 2018. Net Income Margin was -4% in 2019 vs. -7% in 2018.   
 
EBITDA and EBITDA margin were P=1.9 billion and 9% in 2019, up 68% from P=1.2 billion and 6% in 2018. 
 
Current Ratio remained consistent 0.9 as of December 31, 2019 and 2018.  Interest Bearing Debt to Total Equity 
is 1.5 in 2019, compared to 1.3 in 2018.  Total Liabilities to Total Equity is 3.6 in 2019, up from 2.7 in 2018. 
Excluding the effect of PFRS 16, Total Liabilities to Total Equity is 3.2 in 2019. 
 
The Group calculates the key financial ratios as follows: 
 

Revenue Growth (Total Revenue current period / Total Revenue prior period) – 1 

Net Income Margin Net Income / Total Revenue 

EBITDA Net Income + Interest + Income Tax + Depreciation & Amortization 

EBITDA Margin EBITDA / Total Revenue 

Current Ratio Current Assets / Current Liabilities 

Interest-Bearing Debt to Total 
Equity 

Total Interest-Bearing Debt / Total Equity 

Total Liabilities (less effect of 
PFRS 16) to Total Equity 

(Total Liabilities – Capitalized Operating Leases) / Total Equity  

Total Liabilities to Total Equity Total Liabilities / Total Equity 

Item 7.   Financial Statements 
 
The consolidated financial statements and schedules listed in the accompanying Index to Financial Statements 
and Supplementary Schedules are filed as part of this SEC Form 17-A. 
 
The management is not aware of any significant or material events or transactions not included nor disclosed in 
the consolidated financial statements in compliance with SRC Rule 68. 
 

Dec 31, 2019 Dec 31, 2018

As re-presented

Revenue Growth 9%                            2%                            
Net Income Margin (4%)                           (7%)                           
EBITDA (in Millions of Pesos) 1,947!                       1,162!                       
EBITDA Margin 9%                            6%                            

As of

Dec 31, 2019 Dec 31, 2018

Current Ratio 0.9                             0.9                             
Interest Bearing Debt to Total Equity 1.5                             1.3                             
Total Liabilities (less PFRS leases) to Total Equity 3.2                             2.7                             
Total Liabilities to Total Equity 3.6                             2.7                             
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Item 8.   Information on Independent Accountant and Other Related Matters 
 
SGV & Co. is being recommended for re-appointment as the Company’s external auditor for 2022, for approval 
by the stockholders at the scheduled Annual Stockholders’ Meeting.  Representatives of SGV & Co. are expected 
to be present at the stockholders’ meeting, where they are given the opportunity to make a statement should they 
desire to do so, and to respond to questions from stockholders.  
 
SGV & Co. was appointed as the external auditor of 2GO starting calendar year 2017. SGV & Co. replaced the 
previous auditor, R.G. Manabat and Co. 
 
Pursuant to the Charter of the Audit Committee, the Audit Committee recommends to the Board of Directors the 
appointment of the external auditor and the fixing of the audit fees. Prior to commencement of audit, the 
Committee is mandated to discuss with the external auditor the nature, scope and approach, of the audit including 
coordination of audit effort with internal audit.  The Manual on Corporate Governance also provides that the 
Committee shall pre-approve all audit plans, scope and frequency one month before the conduct of external audit. 
 
The Committee also evaluates the performance of the external auditor and recommends to the Board the 
appointment, re-appointment or removal of the external auditor.  The Committee further reviews the independence 
of the external auditor and meets with the latter separately to discuss any matters that either party believes should 
be discussed privately. 
 
The committee members are as follows: 
  Chairman:  Mr. Laurito E. Serrano (ID) 
  Members:  Mr. Kiat Chan 
    Mr. Paquito N. Ochoa, Jr. (ID) 
 
The Audit Committee and the Board of Directors endorse for stockholder approval the re-appointment of SGV & 
Co. appointed as the external auditor for the year 2021.  
 
(1) External Audit Fees and Services 
 

  
Year ended 
December 31, 
2021 

Year ended 
December 31, 
2020 

Year ended 
December 31, 
2019 

Audit Fees 5,500,000 5,850,000 6,300,000 

Audit-Related 
Fees 

   

All Other Fees    

TOTAL 5,500,000 5,850,000 6,300,000 

 
Audit Fees 
 
This represents professional fees paid to SGV & Co. for financial assurance services rendered for 2GO’s Annual 
Financial Statements, review, and opinion for the SEC Annual Report as of December 31, 2021. 
 
All Other Fees 
 
This represents fees for services paid to SGV & Co. for other consultancy services rendered. 
 
Audit services provided to 2GO by external auditor SGV & Co. have been pre-approved by the Audit Committee 
and recommended to the Board of Directors for approval. The Audit Committee has reviewed the magnitude and 
nature of these services to ensure that they are compatible with maintaining the independence of the external 
auditor. 
 

PART III - CONTROL AND COMPENSATION INFORMATION  
 
Item 9.  Directors and Executive Officers of the Registrant 
 
The names, ages, citizenship, position and offices held or will hold, and brief description of business experience 
during the past 5 years (except those years stated otherwise) and other directorships held in reporting companies, 
including name of each company, of all directors and executive officers (as of March 2021) are as follows: 
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DIRECTORS  
 
The following are the business experience/s of the members of the Board during the last five (5) years: 
 
Mr. Frederic C. DyBuncio,* 62 Filipino, is the President/Chief Executive Officer and a director of 2GO and SM 
Investments Corporation. He is the Vice Chairman of the Board of Atlas Consolidated Mining and Development 
Corporation. Prior to holding the post, he was a career banker who spent over 20 years with JP Morgan Chase 
and its predecessor institutions. During his stint in the banking industry, he was assigned to various executive 
positions where he gained substantial professional experience in the areas of credit, relationship management 
and origination, investment banking, capital markets, and general management. He has worked and lived in 
several major cities including New York, Seoul, Bangkok, Hong Kong, and Manila. He graduated from Ateneo de 
Manila University with a Bachelor of Science degree in Business Management and finished a Master’s degree in 
Business Administration program at the Asian Institute of Management. 
*Mr. DyBuncio was appointed as Chairman of the Board effective June 3, 2021 
 
Dr. Francis C. Chua, 73, Filipino, is the Vice Chairman of the Board of Directors and an independent director of 
2GO. He is currently the Founding Chairman of the International Chamber of Commerce, Philippines (ICCP). He 
is also the Chairman Emeritus of the Philippine Chamber of Commerce and Industry Inc. (PCCI), Founding 
Chairman of the Philippine Silk Road International Chamber of Commerce (PSRICC), and Honorary President of 
the Federation of Filipino-Chinese Chambers of Commerce and Industry Inc. (FFCCCII). He has served as 
President of the PCCI ( 2006), and the -20042011), The Chamber of Commerce of the Philippine Islands (-2010

2007). In 2007, he was -2005Federation of Filipino Chinese Chambers of Commerce & Industry, Inc. (FFCCCII) (
by the President of the Philippines. Currently, he is the  appointed as Special Envoy for Trade and Investments

founder of Pearl Pay, a fintech -Honorary Consul General of the Republic of Peru in the Philippines since 2006. Co
iser of Basic Energy, company, Chairman of the Bank of Commerce, Chairman of Columbus Capitana, Board Adv

Board of Director of DITO CME Holdings Corp. / DITO Telecommunity Corporation, Founding Chairman of BA 
Securities and the Chairman and President of BA Group of Companies. Dr. Chua is also Chairman Emeritus of 

of the Philippines (ECOP). He also serves as Commissioner of Tzu Chi Foundation. Dr. Employers’ Confederation 
Chua is an ASEAN Industrial Engineer and is a Graduate of B.S. Industrial Engineering from the University of the 

s Causa) by the Polytechnic University of the Philippines. He was conferred Doctor of Management (Honori
Philippines, Doctor of Humanities (Honoris Causa) by the Central Luzon State University (CLSU) in 2006 and 

ent Doctor of Business Technology (Honoris Causa) from EARIST also in 2006. AFFILIATIONS: Chairman & Presid
of Philippine Satellite Corp., Chairman & President of CLMC Group of Companies, Founding Chairman of 
Philippine Silkroad International Chamber of Commerce, President of Philippine Business Center, Inc., Founding 

ines), Vice Chairman of 2GO Group, Vice Chairman of Basic Energy Chairman at BA Securities, Inc. (Philipp
Corporation, Chairman of the Foundation for Crime Prevention, Founding Chairman of International Chamber of 

Board of Director at Hua Commerce Philippines, Chairman at Green Army Philippines Network Foundation, Inc,. 
Qiao University, China, Board of Director of Fuchou Normal University, Awardee of the UP Alumni Award for 
Community Service, Dr. Jose Rizal Award for Business and Entrepreneurship, Board of Regent at the Universidad 

ious Board of Trustees at Central Luzon State University, Previous Board of Trustees at the de Manila, Prev
Technical Education and Skills Development Authority (TESDA), Previous member of the Board of Regents of the 

es at Adamson University, President Emeritus and Board University of the Philippines, Previous Board of Truste
of Director of the Philippine Institute of Quezon City, Exemplary Alumni of Xavier School, Outstanding Manileños 
2018. 
 
Atty. Elmer B. Serrano, 54, Filipino, is a Director and Corporate Secretary of 2GO. He is a practicing lawyer 
specializing in corporate law and is the Managing Partner of the law firm SERRANO LAW.  
 
Atty. Serrano has been awarded “Asia Best Lawyer” by the International Financial Law Review (IFLR) for Banking 
and Finance, Capital Markets, and Mergers & Acquisitions, one of only two exclusively recognized lawyers in the 
Philippines.  This comes after being consistently recognized as a “Highly Regarded-Leading Lawyer” in the same 
fields by IFLR. 
  
The Legal 500 Asia Pacific also named Atty. Serrano as a “Leading Individual” in Banking & Finance, after constant 
citation as a “Recommended Lawyer”. 
   
Atty. Serrano is the Corporate Secretary of some of the largest and most respected publicly listed companies in 
the Philippines, including SM Prime Holdings, Inc., SM Investments Corporation, Atlas Consolidated Mining and 
Development Corporation and Premium Leisure Corp. as well as subsidiaries of BDO Unibank, Inc.  He is also 
Corporate Secretary of, or counsel to, prominent financial industry organizations, such as the Bankers Association 
of the Philippines and the Philippine Payments Management, Inc. and the PDS Group of Companies.  
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Atty. Serrano is a Certified Associate Treasury Professional and was among the top graduates of the Trust Institute 
of the Philippines in 2001.  He holds a Juris Doctor degree from the Ateneo de Manila University and a BS Legal 
Management degree from the same university. 
 
Atty. Jesus G. Dureza, 74, is an Independent Director of 2GO. Atty. Dureza earned his Bachelor of Arts degree 
from the Ateneo de Davao University. He earned his law degree from the same university in 1973 and placed 10th 
in the Philippine Bar Examination. He then became editor of the Mindanao Times, correspondent for Manila Times, 
Manila Bulletin and Associated Press, and hosted Davao’s first TV talk show “Brainstorm”. Atty. Dureza became 
Davao Congressman in 1987 and served until 1993. He was appointed by President Fidel V. Ramos as Presidential 
Assistant for Mindanao and chairman of the Mindanao Development Authority. In 2002, he founded the Advocacy 
Mindanow Foundation. During the administration of President Gloria Macapagal-Arroyo, he served in various 
capacities as Chairman of the Government Peace Panel with the MILF, as Press Secretary, Presidential Peace 
Adviser, Chief Presidential Legal Counsel and Chairman of Mindanao Development Authority. Atty. Dureza was 
also a senior partner of the Rama Dureza Abarques Law Firm. President Rodrigo Duterte appointed him as 
Presidential Peace Adviser until he honorably resigned in November 2018. He is now back as Chairman-CEO of 
the Advocacy Mindanow Foundation and as publisher of the Mindanao Times. 
 
Atty. Paquito N. Ochoa, Jr., 61, Filipino, founded PNO Management and Legal Consulting in September 2016 
after completing his term as a government official. He is currently the President of Manuel L. Quezon University 
(MLQU) from October 2020. 
 
He is a founding member and partner (on leave) of Marcos Ochoa Serapio Tan Law Firm from 2006 to 2010 and 
a partner in De Mesa & Ochoa Law Offices from 1995 to 2001. 
 
Atty. Ochoa served as Executive Secretary (Office of the President, Republic of the Philippines) from July 2010 to 
June 2016. During this period, he also chaired various national government committees among which were, the 
National Organizing Committee of the 2015 Asia-Pacific Economic Cooperation (APEC), and National Organizing 
Committee on the Visit of His Holiness Pope Francis in January 2015. He is the longest serving Executive 
Secretary to date and the only individual to serve the full term of a President. 
 
He also served as City Administrator of the Quezon City Local Government from January 2003 to June 2010 
during which period, he introduced prudent spending practices which together with improved revenue collection, 
allowed the City Government to balance its budget and achieve unprecedented increase in income. 
 
During his stint as Executive Secretary, he was conferred by President Benigno S. Aquino III the Order of Sikatuna 
with the rank of Datu (Grand Cross, Gold Distinction) in December 2015. He was also conferred Doctor of Laws, 
Honoris Causa by the Palawan State University, Puerto Princesa City, Palawan. 
 
After his career in public administration (from 2016 to present), Atty. Ochoa focused on leading a team that 
provides advisory services in two major areas: 1) financial advisory services which include conduct of customary 
financial due diligence; analysis of business operations, financial condition, and prospects; evaluation of debt 
capacity and capital structure alternatives; financial restructuring; pre acquisition and post-acquisition evaluation; 
negotiations leading to Transactions (BOT or JV); and 2) legal and regulatory compliance which include legal due 
diligence; preparation of contracts and other documents covering Transactions, including negotiations; and 
compliance with government rules and regulations. 
 
Atty. Ochoa holds a Bachelor of Laws degree from the Ateneo De Manila University (class of 1985). He completed 
his Bachelor of Arts degree in Economics from the University of Santo Tomas in 1981. 
 
Mr. Laurito E. Serrano, 61, Filipino, is an Independent Director of 2GO. He concurrently serves as a member of 
the Board of Directors of Rizal Commercial Banking Corporation (RCBC), Pacific Online Systems Corporation 
(POSC), Anglo Philippine Holdings Inc. (APO), Axelum Resources Corp. (AXLM), and MRT Development 
Corporation (MRTDC). Mr. Serrano’s more than 30 years of professional experience in corporate finance advisory 
work covers the development and promotion of financial advisory and special project engagements involving 
transaction structuring, public offerings, listings of shares, asset securitization and monetization, workout deals, 
project studies, business acquisitions, and debt and equity capital-raising. Mr. Serrano was a Partner in the 
Corporate Finance Consulting Group of Sycip, Gorres, Velayo & Company (SGV&Co.) and started his career in 
the Audit and Business Advisory Group also of SGV&Co. Mr. Serrano is a Certified Public Accountant and 
graduated cum laude from the Polytechnic University of the Philippines, where he obtained his Bachelor of 
Science Degree in Commerce. He obtained his Master’s degree in Business Administration (MBA) from the 
Harvard Graduate School of Business in Boston, Massachusetts, U.S.A. 
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Sing Mein Ang,** 68, Singaporean, is a member of the Board of 2GO.  He is a logistics and freight forwarding 
veteran with more than 35 years of experience in shipping, ocean freight forwarding, airfreight forwarding and 
logistics management in leading global logistics players. 
 
From 2015 to 2017, Sam was the Group Chief Executive Officer of Quantium Solutions International as well as 
Famous Holdings, the freight forwarding business of Singapore Post. He was also in charge of SP Parcel (a 
Singapore based express company) and Couriers Please (an Australian based express company). These 
businesses combined generated more than $500 million in revenue with a staff strength of more than 2,000 across 
14 countries in Southeast Asia, Oceania and Europe. Concurrently, Sam was also an Executive Vice President of 
Singapore Post Limited and was part of its key Senior Leadership team in its transformation journey to become a 
leading E-Commerce Logistics player. 
 
From 2006 to 2015, Sam was the Chief Executive Officer of DHL Global Forwarding for Southeast Asia and was 
a member of the DHL Global Forwarding Asia Pacific Management Board. He was responsible for its operations 
across Southeast Asia, with annual revenue exceeding $1 billion and a staff strength of more than 2,500.  He was 
also Head of the Oil and Gas sector of DHL Global Forwarding for Asia Pacific and Africa. Under his leadership, 
DHL Global Forwarding Singapore was awarded the Best Performance Country in Southeast Asia in 2004 and the 
Asia Pacific Country of the Year award in 2005. 
 
Sam holds a Business Administration Degree from the National University of Singapore and is a graduate of 
INSEAD’s Senior Management programme in Fontainebleau, France. 
 
Kiat Chan,** 50, Singaporean, is a member of the Board of 2GO Group, Inc.. He is also a Partner and Managing 
Director of Archipelago Capital Partners, a private equity fund manager investing in Southeast Asia. He had 
previously served as the Executive Vice President for Investments at Singapore Post Limited, where he led 
multiple transactions across Asia-Pacific that helped transform the company into a major E-Commerce Logistics 
player. Prior to that, he had been a consultant at McKinsey & Company, where he advised on strategy, M&A and 
corporate finance, working with clients across Asia-Pacific from diverse sectors including consumer, energy, 
transport and logistics. He graduated from the National University of Singapore with a Bachelor of Engineering 
(Mechanical) and holds a Master of Business Administration from INSEAD. 
 
Stephen Ly,** 49, Australian, is a member of the Board of 2GO.  Stephen is an accomplished business leader 
with over 25 years working experience in Asia Pacific.  He has worked for some of the most iconic global brand 
managing operations and logistics functions and has spent over a decade working for different business divisions 
of Deutsche Post DHL.  Having experienced life on different side of the logistics relationship, he is in a unique 
position to have an adept understand of the industry. 
 
During his 16 years tenure with DHL, Stephen held position of Managing Director of DHL Global Forwarding 
Singapore, Managing Director and Chairman of the board of DHL Global Forwarding Philippines, Head of Customs 
Brokerage Services for Asia Pacific, and Customs & Regulatory Affairs manager for the Oceania region. 
 
He was the secretary of the leading express industry association, the conference of Asia Pacific Express Carriers 
Australia between 2003-2006. 
 
Prior to joining DHL, Stephen held various operational and management roles in Australia in both manufacturing 
sectors and technological firms. 
 
Stephen is a graduate of Australian Graduate School of Management with a Masters of Business Administration.  
Moreover, he holds a Master of Science in Network System, a Bachelor of Business in International Trade majoring 
in Economics and Marketing and is a Licensed Customs Broker. 
 
** Non-independent members of the Board of Directors to serve the remaining unexpired terms of the outgoing 
Directors effective June 3, 2021. 
 
Below is the attendance of the Directors for the meetings held as of December 31, 2021: 
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 No. of Meetings 
Attended 

Total No. of 
Meetings 

Percentage 

Frederic C. Dybuncio* 
Francis C. Chua 
Elmer B. Serrano 
Jesus G. Dureza  
Paquito N. Ochoa Jr. 
Laurito E. Serrano 
Sing Mein Ang** 
Kiat Chan** 
Stephen Ly 
Dennis A. Uy*** 
Ma. Concepcion F. De Claro*** 
Chryss Alfonsus V. Damuy*** 

8 
8 
8 
8 
8 
8 
5 
4 
5 
3 
3 
3 

8 
8 
8 
8 
8 
8 
5 
5 
5 
3 
3 
3 

100% 
100% 
100% 
100% 
100% 
100% 
100% 
80% 
100% 
100% 
100% 
100% 

*Mr. DyBuncio was appointed as Chairman of the Board effective June 3, 2021 
** Non-independent members of the Board of Directors to serve the remaining unexpired terms of the outgoing Directors effective 
June 3, 2021. 
***Resigned effective June 3, 2021. 
 
The Company’s Board conducts an annual self-assessment of its performance as a whole, its Board Committees, 
individual directors, the Chairman of the Board and the CEO/President through the Corporate Governance 
Committee. The evaluation criteria are based on the duties and responsibilities of the Board, the Board Committee, 
individual directors, Chairman and President as provided for by the Company’s By-Laws, Manual on Corporate 
Governance and respective Board Committee Charters. 
  
Directors are asked to rate the annual performance of the respective committees and individuals, as well as identify 
areas for improvement, such as the quality and timeliness of information provided to them, the frequency and 
conduct of regular special or committee meetings, their accessibility to Management, the Corporate Secretary and 
Board Advisors as well as training/ continuing education programs or any other forms of assistance that they may 
need in the performance of their duties. The Board then reviews the results of the evaluation and agree on action 
plans to address the issues raised. Every three (3) years, the annual evaluation is conducted by a third-party 
facilitator. The form used for the evaluation may be viewed via the Company’s website. 
  
For the 2021 board evaluation, the Company engaged the Institute of Corporate Directors to facilitate the said 
assessment.  The third-party evaluation was conducted through questionnaires answered by each of the directors 
and the scope of which includes board structure and composition, responsibilities and duties, board processes, 
dynamics and relationships, and corporate governance practices related to the strategy, policy, oversight and 
accountability functions giving insights on the effectiveness of the Board, the Committee, the Chairperson, and the 
Directors. Scores were based on the weights, the number of questions, and individual ratings per question. 
 
EXECUTIVE OFFICERS 
 
The following are the business experience/s of the officers during the last five years: 
 
Mr. William Charles Howell has been the Chief Financial Officer and Treasurer of 2GO since July 2017. He also 
serves as Vice President of Investments Portfolio at SM Investments Corporation. Previously, he served as CFO 
and Treasurer of Philippine Geothermal Production Company, Inc. Prior, Mr. Howell held roles in Corporate 
Development at JDS Uniphase Corporation (now Viavi Solutions Inc.), a technology company listed on the 
NASDAQ; and Transaction Advisory at Ernst & Young in the San Francisco Bay Area. He brings broad management 
experience and expertise in accounting, finance, tax, and mergers & acquisitions in various industries including 
software and technology, distribution, real estate, and energy, among others. He is a Certified Public Accountant 
in the states of California and Georgia. 
 
Other Corporate Officers 
 
Atty. Arthur A. Sy has been the Assistant Corporate Secretary of 2GO since April 2019. He is the Senior Vice 
President of Corporate Legal Affairs and Assistant Corporate Secretary at SM Investments Corporation, and is the 
Corporate Secretary of various major corporations within the SM Group of Companies. He is also the Corporate 
Secretary of National University. A member of the New York Bar, Mr. Sy holds a Bachelor of Arts degree in 
Philosophy from the University of Santo Tomas and a Juris Doctor degree from the Ateneo Law School. 
 
Mr. Gener C. Lim is a Senior Vice President of 2GO and President and founder of Special Container and Value 
Added Services, Inc. (SCVASI), a subsidiary of 2GO. He has been in the company for 36 years with full integrated 
logistics experience and pioneered 2GO’s predecessor, Aboitiz International Forwarders Inc. After graduating 
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accelerated from Air Transport Engineering and passing the CAB Air Traffic Controller Examination, he went to all 
the cargo IATA courses offered by Philippine Airlines Academy Learning Center. He was also previously appointed 
as a committee member to author and develop processes in the Philippine Economic Zone Authority. Mr. Lim was 
also responsible for various JV partnership and international agency agreement as a chairman of International 
Agency Network Committee under the Aboitiz group. He also served as a Country Manager for Jardines, Baltrans 
and JV execution of Kerry Logistics.  He was one of the first candidates and graduates of the Aboitiz MBA program. 
He was also appointed to chair the Intellectual Human Capital Committee of the international group which created 
logistics academy partnership. Mr. Lim also established Abotrans Corporation, the first brokerage business under 
ATSC. He was also appointed as Philippine Ambassador of ASEAN Isotank Association. In late 2019, he created 
Project Logistics for 2GO. 
 
Mr. Dan Paulo L. Fernan is the Vice President and Chief Operating Officer of Sea Solutions for 2GO. He leads the 
9-vessel strong shipping arm of the company, which is a leader in domestic freight transport in the Philippines.  He 
is a 20-year liner shipping veteran with a global background in Trade, Pricing, Sales, and Operations in both head 
office and field roles in an industry leading multinational in Singapore. He holds a B.S. Business Administration 
from the University of San Carlos, Philippines. 
 
Ms. Anna Estela Gurango Vicencio is the Vice-President of Scan Asia Overseas Inc, which provides Philippine-
wide Distribution and Value-Added Services and the Head of Planning and Execution of the 2Go Group.  She is a 
business development professional with over 30 years of experience in Supply Chain, Sales, and Commercial 
Operations from Procter & Gamble and Mondelez International Operations working across multiple countries.  She 
also led Project Management on organization transformation, acquisitions & outsourcing, technology & innovation 
implementation and led Organization Learning & Development focused on upskilling and reskilling of the 
workforce. Ms. Vicencio holds a B.S. Business Management and an M.A. Psychology (Units) from Ateneo de 
Manila University. 
 
Mr. Waldo Basilla was the Chief Operating Officer of 2GO until November 20, 2021. He served as Director of 
Logistics and Operations of American President Lines for 12 years until he became its Managing Director in 
Cambodia and Bangladesh. He then became a Senior Director and eventually Head of Retail of Singapore-based 
APL Logistics, serving the company for a total of 14 years. Mr. Basilla holds a Bachelor of Science degree in 
Management Engineering from the Ateneo de Manila University and a Masters of Business Administration degree 
from the University of the Philippines. 
 
Significant Employees 
 
The Corporation considers the contribution of every employee important to the fulfillment of its goals. 
 
Family Relationships 
 
There are no other family relationships within the fourth degree of consanguinity known to 2GO. 
 
Involvement in Certain Legal Proceedings 
 
To the knowledge and/or information of 2GO, none of its nominees for election as directors, the present members 
of its Board of Directors or its executive officers, is presently or during the last five (5) years been involved in any 
legal proceeding in any court or government agency on the Philippines or elsewhere which would put to question 
their ability and integrity to serve 2GO and its stockholders.   
 
With respect to its nominees for election as directors, the present members of its Board of Directors and its 
executive officers, 2GO is not aware that during the past five (5) years up to even date of:  (a) any bankruptcy 
petition filed by or against any business of which such person was a general partner or executive officer either at 
the time of the bankruptcy or within two years prior to that time;  (b) any conviction by final judgment of such 
person in a criminal proceeding, excluding traffic violations and other minor offenses;  (c) such person being 
subject to any order, judgment, or decree, not subsequently reversed, suspended or vacated, by any court of 
competent jurisdiction, domestic or foreign, permanently or temporarily enjoining, barring, suspending or 
otherwise limiting such person’s involvement in any type of business, securities, commodities or banking 
activities; and  (d) such person being found by a domestic or foreign court of competent jurisdiction (in a civil 
action), the Commission or comparable foreign body, or a domestic or foreign exchange or other organized trading 
market or self-regulatory organization, to have violated a securities or commodities law or regulation and the 
judgment has not been reversed, suspended, or vacated. 
 
Item 10. Executive Compensation  
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The following table summarizes certain information regarding compensation paid or accrued during the last two 
fiscal years and to be paid in the ensuing fiscal year to the Chief Executive Officer and each of the four other most 
highly compensated executive officers.  For clarity, the compensation paid is for their duties as part of the 
management team and not in consideration of their duties as directors of 2GO: 
 

SUMMARY OF COMPENSATION TABLE 
 

Name and Position Year  Salary   Bonus  
1. Frederic C. DyBuncio. - President and Chief Executive Officer 

2022 
Estimate 

            
45,571,400  

              
7,595,233  

2. Gener C. Lim - Senior Vice President of SCVASI 
3. Anna Estela E. Vicencio - Vice President of Scanasia Overseas 
Inc. 
4. William Charles Howell - Treasurer and Chief Finance Officer 
5. Dan Paulo L. Fernan - Chief Operating Officer - Shipping 

All other officers and directors as a group unnamed 
            

41,407,962  
              

6,901,327  
1. Frederic C. DyBuncio. - President and Chief Executive Officer 

2021 
            

50,076,438  
              

8,436,073  

2. Waldo C. Basilla - Chief Operating Officer of 2GO Group, Inc.  
3. Jose S. Ejercito - President of Scanasia Overseas Inc. 
4. William Charles Howell - Treasurer and Chief Finance Officer 
5. Dan Paulo L. Fernan - Chief Operating Officer - Shipping 

All other officers and directors as a group unnamed 
            

48,032,876  
              

8,005,479  
1. Frederic C. DyBuncio. - President and Chief Executive Officer 

2020 

            
50,865,000  

              
8,477,500  

2.  Waldo C. Basilla - Chief Operating Officer of 2GO Group, Inc.  
3. Jose S. Ejercito - President of Scanasia Overseas Inc. 
4. William Charles Howell - Treasurer and Chief Finance Officer 
5. Dan Paulo L. Fernan - Chief Operating Officer - Shipping 

All other officers and directors as a group unnamed 
            

44,006,504  
              

7,334,417  
 
Board Remuneration:  
 
The members of the Board of Directors received the following remuneration in 2021: 
 

Name Total 
Frederic C. DyBuncio 1,390,000  
Francis C. Chua 1,200,000  
Laurito E. Serrano 1,200,000  
Elmer B. Serrano 1,200,000  
Jesus G. Dureza 1,200,000  
Paquito N. Ochoa Jr. 790,000  
Kiat Chan 590,000  
Sing Mein Ang 620,000  
Stephen Ly 620,000  

 
2GO has no significant or special arrangements of any kind as regard to the compensation of all officers and 
directors other than the funded, noncontributory tax-qualified retirement plans covering all regular employees. 
Once an officer or director has resigned they are no longer entitled to any compensation outside of the qualified 
retirement plans, if applicable. 
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Each director receives a monthly allowance of P=80,000 except for the Chairman of the Board who receives P=
120,000 a month. Further, a per diem of P=30,000 is given to each Director and P=45,000 for the Chairman for every 
Board meeting attended.  
 
Except for the regular company retirement plan, which by its very nature will be received by the officers concerned 
only upon retirement from 2GO, the above-mentioned directors and officers do not receive any profit sharing nor 
any other compensation in the form of warrants, options, bonuses etc. 
 
Likewise, there are no standard arrangements that compensate directors directly or indirectly, for any services 
provided to 2GO either as director or as committee member or both or for any other special assignments. 
 
Item 11.  Security Ownership of Certain Beneficial Owners and Management  
 
Security ownership of certain record and beneficial owners of five per centum (5%) or more of the 
outstanding capital stock of the Registrant as of December 31, 2021: 
 
Title of 
Class 

Name and Address of 
Record Owner and 

Relationship with 2GO 

Name of Beneficial Owner 
and Relationship with Record 
Owner 

Citizenship No. of Shares 
Held 

Percent 
of Class 

Common SM Investments 
Corporation (SMIC) 
10th Floor, One E-com 
Center, Harbor Drive, Mall 
of Asia Complex, CBP-1, 
Pasay City 

- Same - Filipino 1,302,170,972 52.88% 

Common Trident Investments 
Holdings Pte. 
138 Robinson Road 
#12-01, Oxley Tower 
Singapore 068906 

- Same - Singaporean 781,122,265 31.72% 

 
The persons authorized to vote the shares of SM Investments Corporation is Mr. Frederic C. DyBuncio, while the 
President of Trident Investments Pte. is authorized to vote the shares of said corporation. 
 
Security Ownership of Management – Record and Beneficial Owners as of December 31, 2021: 
 

Title of 
Class 

Name of Beneficial Owner 
and Position Citizenship 

Amount and Nature 
of Ownership 
Direct (D) or 
Indirect (I) 

Class of 
Securities 

Voting 
Percent of 

Class 

Common 
Frederic C. DyBuncio 
Chairman / President / Chief 
Executive Officer 

Filipino 100 (D) Voting 0.00% 

Common Francis C. Chua 
Vice-Chairman Filipino 1,000 (D) 

9,000 (I) Voting 0.00% 

Common Elmer B. Serrano 
Director Filipino 100 (D) Voting 0.00% 

Common Kiat Chan 
Director Singaporean 100 (D) Voting 0.00% 

Common Sing Mein Ang 
Director 

Singaporean 100 (D) Voting 0.00% 

Common Stephen Ly 
Director Australian 100 (D) Voting 0.00% 

Common Laurito E. Serrano 
Independent Director 

Filipino 100 (D) Voting 0.00% 
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Common Paquito N. Ochoa, Jr. 
Independent Director 

Filipino 100 (D) Voting 0.00% 

Common Jesus G. Dureza 
Independent Director Filipino 100 (D) Voting 0.00% 

 
Security Ownership of the Directors and Officers in 2GO: Common is 10,800 shares; Preferred – none. 
 
Voting trust holders of 5% or More 
 
No person holds more than five per centum (5%) of a class under a voting trust agreement or similar arrangement. 
 
SMIC Acquisition of Shares in 2GO and Tender Offer 
 
In a disclosure dated June 3 2021, SM Investments Corporation (SMIC) completed its acquisition from KGLI-NM 
Holdings, Inc. (KGLI-NM) of 550,558,388 common shares representing 22.36% of the 2GO Group, Inc. (2GO) via 
a special block sale through the facilities of the Philippine Stock Exchange (PSE), resulting in the increase of SMIC’s 
current shareholding from around 30.53% to approximately 52.85% of 2GO. Following this transaction, 2GO is 
now a subsidiary of SMIC. The transaction was completed on the same date of the disclosure. The sale transaction 
was transacted via special block sale through the Philippine Stock Exchange and paid in cash. 
 
On the same date, Trident Investments Holdings Pte. Ltd. (Trident) purchased 230,563,877 common shares in 2GO 
from KGLI-NM and 550,558,388 common shares from China-ASEAN Marine B.V., or a total of 781,122,265 
common shares representing approximately 31.73% of 2GO. The sale transactions were transacted via special 
block sales through the Philippine Stock Exchange, Inc. The sale transaction was transacted via special block sale 
through the Philippine Stock Exchange and paid in cash. 
 
Trident is an entity directly controlled and majority owned by Archipelago Asia Focus Fund II Pte Ltd, a company 
incorporated under the laws of the Republic of Singapore and is indirectly controlled by Archipelago Capital 
Partners Pte. Ltd. (Archipelago). Archipelago is a Singapore-based private equity firm that is licensed by the 
Monetary Authority of Singapore and invests across Southeast Asia. 
 
Item 12.  Certain Relationships and Related Transactions 
 
In the ordinary course of business, 2GO has transactions with subsidiaries, associates, and other related 
companies consisting of ship management services, charter hire, management services, courier services, 
purchases of steward supplies, availment of stevedoring, arrastre, trucking, rental and repair services.  2GO needs 
these services to complement its services to its freight and passage customers. 
 
The identification of the related parties transacting business with 2GO and nature of the relationship are discussed 
in the Notes to the financial statements as of December 31, 2021 (see “Note 20. Related Parties”). 2GO will continue 
to engage the services of these related parties as long as it is economically beneficial to both parties.   The related 
party transactions stated therein have no substantial effect on the financial statements and do not involve special 
risks or contingencies. Transaction prices and terms are determined by the parties on an arms-length basis and 
approved by the Related Party Transactions Committee while material related party transactions are approved by 
the Board of Directors in accordance with the Material RPT Policy. 
 
The Corporation has no transaction during the last two years or proposed transaction to which it was or is to be 
a party in which any of its directors, officers, or nominees for election as directors or any member of the immediate 
family of any of the said persons had or is to have a direct or indirect material interest. 
 
Moreover, 2GO and its subsidiaries do not have existing or proposed transactions with parties that are considered 
outside of the definition of “related parties” but have the influence of negotiating the terms of material transactions 
that may not be available to other, more clearly independent parties on an arm’s length basis. 
 

PART IV – CORPORATE GOVERNANCE  
 
Item 13.  Corporate Governance 
 
2GO Group Inc. and subsidiaries (2GO or the Company) is governed by the principles of fairness, accountability, 
and transparency, which is paramount to sustain its long-term growth and success.  2GO is committed in 
implementing the best practices in corporate governance that balance the growth and interests of all its 
stakeholders.  
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BOARD STRUCTURE 
 
The 2GO Board of Directors is responsible for the long-term sustainability of the Company, and ensures that it 
balances the corporate objectives with the best interest of the shareholders and other stakeholders. It is 
composed of nine (9) highly respectable professionals, three (3) of whom are non-executive-independent 
directors. In line with corporate governance best practice, the Company’s independent directors are free from 
management responsibilities, substantial shareholdings and material relations, all of which are perceived to 
impede independent judgment.   
 
The following individuals constituted the Board of Directors for 2021: 
 
Chairman :  Frederic C. DyBuncio, President & Chief Executive Officer  
 
Members :  Francis C. Chua, Vice Chairman 

Elmer B. Serrano, Corporate Secretary & Corporate Information Officer  
Laurito E. Serrano, Independent Director  
Jesus G. Dureza, Independent Director 
Paquito N. Ochoa, Jr., Independent Director 
Sing Mein Ang, Director 
Kiat Chan, Director 
Stephen Ly, Director 

 
BOARD COMMITTEES 
 
The Board governs through the following committees: (1) Executive Committee, (2) Corporate Governance 
Committee, (3) Audit Committee, (4) Risk Oversight Committee and, (5) Related Party Transaction Committee.  
Each committee has its own charter that can be found in the Company’s website. 
 
EXECUTIVE COMMITTEE 
 
The Executive Committee is composed of both executive and non-executive directors and acts on behalf of the 
Board during the interim periods between Board meetings. The Committee meets on a regular basis in between 
Board meetings to assist the Board in overseeing the implementation of strategies, set and monitor the 
Company’s performance goals and foster the sharing and dissemination of best practices in all areas of the 
business group. The Executive Committee also defines the group-wide policies and actions, relating to 
sustainable development, including environment, health and safety, internal communications, innovation and 
research and technology and purchasing. 
 
The Executive Committee members are as follows: 
 
  Chairman: Mr. Frederic C. DyBuncio 
 
  Members Mr. Stephen Ly 
    Mr. Elmer B. Serrano 
 
There were no meetings of the executive committee as of December 31, 2021. 
 
CORPORATE GOVERNANCE COMMITTEE 
 
The Corporate Governance Committee is responsible for assisting the Board in fulfilling its oversight functions 
related to the Company’s overall approach to corporate governance. The Committee also takes the lead in 
promulgating and overseeing the principles of good corporate governance by a periodic review committee 
charters, the independence of directors,  the Code of Business Conduct, as well as the development of the various 
governance-related policies and programs.  The Corporate Governance Committee is composed entirely of 
independent non-executive directors. 
 
The Company’s Board conducts an annual self-assessment of its performance as a whole, its Board Committees, 
individual directors, the Chairman of the Board and the CEO/President through the Corporate Governance 
Committee. The evaluation criteria are based on the duties and responsibilities of the Board, the Board 
Committee, individual directors, Chairman and President as provided for by the Company’s By-Laws, Manual on 
Corporate Governance and respective Board Committee Charters. 
  
Directors are asked to rate the annual performance of the respective committees and individuals, as well as 
identify areas for improvement, such as the quality and timeliness of information provided to them, the frequency 
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and conduct of regular special or committee meetings, their accessibility to Management, the Corporate Secretary 
and Board Advisors as well as training/ continuing education programs or any other forms of assistance that they 
may need in the performance of their duties. The Board then reviews the results of the evaluation and agree on 
action plans to address the issues raised. Every three (3) years, the annual evaluation is conducted by a third-
party facilitator. The form used for the evaluation may be viewed via the Company’s website. 
  
For the 2021 board evaluation, the Company engaged the Institute of Corporate Directors to facilitate the said 
assessment.  The third-party evaluation was conducted through questionnaires answered by each of the directors 
and the scope of which includes board structure and composition, responsibilities and duties, board processes, 
dynamics and relationships, and corporate governance practices related to the strategy, policy, oversight and 
accountability functions giving insights on the effectiveness of the Board, the Committee, the Chairperson, and 
the Directors. Scores were based on the weights, the number of questions, and individual ratings per question. 
 
The committee members are as follows: 
  Chairman:  Mr. Paquito N. Ochoa, Jr. (ID) 
  Members:  Mr. Laurito E. Serrano (ID) 
    Mr. Jesus G. Dureza (ID) 
 
Below is the attendance of the Committee members for the meetings held as of December 2021: 

 
 No. of Meetings 

Attended 
Total No. of 
Meetings 

Percentage 

Paquito N. Ochoa, Jr. 
Jesus G. Dureza  
Laurito E. Serrano  

2 
2 
2 

2 
2 
2 

100% 
100% 
100% 

 
RISK OVERSIGHT COMMITTEE 
 
The Risk Oversight Committee is responsible in leading the organization’s strategic direction in the management 
of material business risks to enable the Board to make informed decisions. The Committee also provides oversight 
for establishing, implementing, reviewing and assessing the effectiveness of the Company’s enterprise-wide risk 
management framework. 
 
The committee members are as follows: 
  Chairman:  Mr. Jesus G. Dureza (ID) 
  Members:  Mr. Laurito E. Serrano (ID) 
    Mr. Frederic C. DyBuncio  
 
Below is the attendance of the Committee members for the meetings held as of December 2021: 

 
 No. of Meetings 

Attended 
Total No. of 
Meetings 

Percentage 

Jesus G. Dureza  
Laurito E. Serrano  
Frederic C. DyBuncio 

1 
1 
1 

1 
1 
1 

100% 
100% 
100% 

 
Enterprise Wide Risk Management Program (ERM) 
  
The Board of Directors sets the overall risk tolerance for 2GO and delegates the responsibility of managing all of 
2GO’s risk exposures to the Risk Oversight Committee. The Committee designed the Risk Management 
Framework, and which was reviewed and approved by the Board. 
 
Risk Oversight Committee / Board level 

!* Approval of the Enterprise Risk Management Program; 
!* Oversight of the processes by which risks are managed including: 

o* Articulating the overall risk tolerance levels; 
o* Monitoring 2GO’s Risk Management performance 

 
The Company understands that managing risks is continuous process and that it will evolve as the organization 
continues to grow. Such is the dynamic nature of risk management, the ability of the Company to learn, adapt 
and rebound from any risk, threat or disaster. The ERM Program of the Company will serve to contribute in 
achieving its goals, and in the future be the backbone in the thrust for corporate resiliency. 
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RELATED PARTY TRANSACTION COMMITTEE 
 
The Related Party Transaction Committee is responsible for ensuring that related party transactions are 
conducted at fair and arm’s length as provided under existing laws, rules and regulation.  The committee members 
are as follows: 
  Chairman:  Mr. Paquito N. Ochoa, Jr. (ID) 
  Members:  Mr. Laurito E. Serrano (ID) 
    Mr. Sing Mein Ang  
 
Below is the attendance of the Committee members for the meetings held as of December 2021: 

 
 No. of Meetings 

Attended 
Total No. of 
Meetings 

Percentage 

Paquito N. Ochoa Jr. 
Laurito E. Serrano 
Sing Mein Ang* 
Ma. Concepcion F. De Claro** 

1 
1 
0 
1 

1 
1 
0 
1 

100% 
100% 

n/a 
100% 

* Elected on June 3, 2021 to serve the remaining unexpired terms of the outgoing member. 
**Resigned effective June 3, 2021. 
 
AUDIT COMMITTEE  
 
The Audit Committee assists and advises the Board in fulfilling its oversight responsibilities to ensure the quality 
and integrity of the Company’s accounting, financial reporting, auditing practices and internal control systems 
and adherence to over-all corporate governance best practice. The Committee also oversees the Company’s 
process for monitoring compliance with laws, regulations, and performs other duties as the Board may require. 
 
During the year, the Audit Committee monitored the execution of internal audit plan, approved the succeeding 
period’s internal audit plan and budget as well as provided inputs to audit results, recommendations and 
management action plans.  It also reviewed the previous year audited financial report presented by the external 
auditor for approval by the Board. 
 
The Audit Committee maintains an effective working relationship with the Board by providing them assistance in 
promoting good corporate governance and audit-related decisions.  It also ensures its objectivity by having an 
independent director as committee chairman. 
 
The committee members are as follows: 
  Chairman:  Mr. Laurito E. Serrano (ID) 
  Members:  Mr. Kiat Chan 
    Mr. Paquito N. Ochoa, Jr. (ID) 
 
Below is the attendance of the Committee members for the meetings held as of December 2021: 

 
 No. of Meetings 

Attended 
Total No. of 
Meetings 

Percentage 

Laurito E. Serrano 
Kiat Chan* 
Paquito N. Ochoa Jr. 
Ma. Concepcion F. De Claro** 

4 
3 
4 
1 

4 
3 
4 
1 

100% 
100% 
100% 
100% 

* Elected on June 3, 2021 to serve the remaining unexpired terms of the outgoing member. 
**Resigned effective June 3, 2021. 
 
System of Internal Controls 
 
The framework of control, risk management and governance processes is instilled within the 2GO group of 
companies.  This aims to encourage incorruptibility and deter fraudulent activities within the ranks of boh the 
Management and employees.  The current processes of 2GO are continuously being reviewed by Management, 
Audit and External Consultants to identify areas wherein controls may be strengthened.  Some of these processes 
are either combined and/or reduced to provide the basic elements of control and good governance needed to 
sustain operations.  
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The culture of accountability is apparent with the adherence of employees to the Employee Code of Conduct, 
management policies and directives in order to efficiently and effectively achieve company objectives. 
 
The internal control system is designed to effectively safeguard assets, protect confidentiality, availability and 
integrity of information and as far as possible the reliability, relevance and accuracy of records; effectiveness and 
efficiency of operations and programs; and to ensure compliance with regulatory requirements. 
 
Among the various measures of internal control undertaken by Management include setting and updating policies 
that are designed to attain the Company’s goals, sourcing and maintaining competent personnel, segregation of 
incompatible duties and safeguarding of all critical assets. 
 
Continuous enhancement of performance metrics and speedy resolution of audit issues raised are likewise given 
focus to assure risks are addressed or mitigated and company objectives are met.  Resolutions of internal audit 
observations are updated and discussed quarterly with Senior Management and the Audit Committee to ensure 
that they are timely attended to and resolved within their commitment. 
 
2GO Management is responsible in maintaining the internal control system and ensuring that resources are 
properly applied in the manner and to the activities intended. 
 
Internal Audit 
 
In accordance with the International Standards for the Professional Practice of Internal Auditing (ISPPIA) and Code 
of Ethics by the Institute of Internal Auditors (IIA), the Internal Audit Department (IAD) continually strives to improve 
the proficiency, effectiveness and quality of the internal audit activities. 
 
The IAD, headed by Mr. Rodolfo G. Bravo, directly reports to the Audit Committee and is responsible for providing 
independent, objective assurance and consulting services designed to assist management in ensuring the 
adequacy and effectiveness of 2GO’s governance, risk management and control processes in attaining its 
business objectives. 
 
The IAD strives to improve on a yearly basis by attending regular audit trainings to keep abreast with the current 
audit standards, trends and developments.  This also helps expand the IAD’s audit scope and engagements.   
 
The IAD regularly monitors the implementation of the audit recommendation against the target date set by the 
business unit heads.  Results of these monitoring are communicated accordingly to the Senior Management and 
the Audit Committee.  The IAD also uses a audit analytics tool/software to efficiently carry out its audit work. 
 
The IAD continues to deliver value-added services by providing meaningful recommendations to its audit cliens 
using a risk-based approach and methodology. 
 
Executive Compensation Policy 
 
2GO implements a meritocracy-based corporate compensation philosophy for executive remuneration. 
Commensurate compensation is given based on the annual performance evaluation of its executives. Any change 
in compensation is subject to full discussion and concurrence by the Board upon the review and recommendation 
of the Corporate Governance Committee. 
 
Compensation of Directors  
 
The table of the monthly fixed allowance and per diem per meeting attendance of the 2GO Board of Directors in 
2021 is shown below. 
 
 

Compensation Director Chairman of the Board 
Monthly Fixed Allowance P80,000 P120,000 
Board Meeting Per Diem P30,000 P45,000 

 
Corporate Governance Policies 
 
The 2GO Code of Business Conduct serves to guide employees’ and Management’s actions in line with the 
Company’s corporate values and core principles.  The Code consists of policies relating to ethical and legal 
standards of behavior and its applicability extends to all employees. 2GO believes that employees’ adherence to 
desirable behaviors and conduct is a prerequisite to work excellence and indispensable to success.  Reported 
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violations of the Code are promptly investigated and treated with utmost confidentiality.  Investigations of alleged 
Code violations and the imposition of disciplinary actions when so warranted are guided by the principles of 
neutrality, fairness and commensurability.  There was no deviation from the application of the Code since it was 
adopted. 
 
The Company also maintains a Manual on Corporate Governance which defines 2GO’s compliance framework 
and identifies the roles and responsibilities of the Board in relation to corporate governance.  The Manual sets out 
the duties and responsibilities of various board committees, Chairman of the Board and the Chief Executive Officer 
as well as the Company’s policies on disclosures and transparency, and the rights and protection of shareholders.  
The Manual is reviewed and updated periodically and may be accessed via the Company’s website. 
 
Moreover, the Company had in place a Conflict of Interest Policy which requires all employees to immediately 
disclose any direct or indirect personal interest, whether pecuniary or non-pecuniary, that actually or may 
potentially conflict with the interest of the Company.   All employees are likewise required to submit an annual 
disclosure of real or perceived conflict of interest.  On the other hand, the Company’s Insider Trading Policy 
prohibits directors, officers and employees from trading the Company’s shares five (5) trading days before and 
two (2) trading days after the disclosure of quarterly and annual financial results or of any material, stock price-
sensitive information.  Other existing corporate governance-related policies include the Guidelines on Acceptance 
of Gifts and Entertainment, the Related Party Transaction Policy, and Policy on Accountability, Integrity and 
Vigilance otherwise known as the Company’s Whistleblowing Policy.  2GO’s various corporate governance-
related policies and programs are regularly disseminated throughout the organization and are made public via the 
Company’s website.  
 
Information Technology Governance 
 
2GO continues to invest in its information technology infrastructure and software applications and to focus on 
applications that provide real-time visibility and tracking to its customers as it aims to improve delivery 
performance and overall customer service.  This will also help 2GO become more operationally efficient and 
reduce its costs to serve.  These investments will provide resiliency and redundancy and ensure our mission-
critical system during and after disaster functions.   
 
2GO’s IT governance includes periodic review of existing practices and policies and adaptation of IT to current 
business models, as well as measuring IT systems performance.  
 
Corporate Governance Outlook 
 
As businesses continue to open up to the global market and liberalization happens, the decision-making process 
becomes more diffused. This raises the level of accountability of corporate leaders to all 2GO stakeholders, 
including employees, customers and in particular, the shareholders. Good corporate governance, for this purpose, 
provides the appropriate reforms to existing practices to better adapt to the collective interests of all stakeholders. 
Rules must be crafted in accordance with the governance principles for which they are designed to maintain.  
 
2GO, headed by the Board and the Management, aims to further strengthen its commitment to good corporate 
governance principles of accountability, transparency and integrity consistent with global best practices. 2GO 
strives to align, to the extent possible, the interests of individual stakeholders of the Company, and of the society 
in general, in the face of a more complex, open, and highly competitive global market. 
 
FURTHER INFORMATION 
 
The following documents are also available on https://www.2go.com.ph/corporate-governance-policies/ 

•* 2GO Corporate Governance Policies 
•* 2GO Articles of Incorporation 
•* 2GO By-Laws 
•* 2GO Code of Business Conduct 
•* 2GO Anti-Money Laundering Statement of Policies & Procedure 
•* 2GO Guidelines on Acceptance of Gifts and Entertainment 
•* 2GO Alternative Dispute Resolution System 
•* 2GO Health, Safety & Employee Welfare Policy 
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PART V – EXHIBITS AND SCHEDULES 
 
Item 14.  Exhibits and Reports on SEC Form 17-C 
 
(a)  Exhibits  - See accompanying Index to Exhibits  

 
The exhibits, as indicated in the Index to Exhibits, are either not applicable to the Company or require no answer. 
 
(b) Reports on SEC Form 17-C 
 
The list of the reports submitted to the Commission is as follows: 
 

Date of Disclosure Subject 

March 10, 2021 Notice of Annual Meeting of Stockholders 

March 18, 2021 Material Information/Transactions - Acquisition of Shares of 2GO Group, Inc. 
by SM Investment Corporation 

April 15, 2021 Death of Joseph C. Tan, Lead Independent Director 

April 23, 2021 Results of Annual Stockholders' Meeting 

April 23, 2021 Results of the Organizational Meeting of the Board of Directors 

June 3, 2021 Completion of Acquisition of 2GO Shares 

June 3, 2021 Change in Directors (Resignation, Election and Appointment) 

November 10, 2021 Resignation of Officer 

 

!  
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2GO GROUP, INC. 
 

CERTIFIED CONSOLIDATED FINANCIAL STATEMENTS WITH SUPPLEMENTARY SCHEDULES FOR THE 
SECURITIES AND EXCHANGE COMMISSION 

 
TABLE OF CONTENTS 

 
EXHIBIT I – CONSOLIDATED FINANCIAL STATEMENTS OF 2GO GROUP, INC. AND SUBSIDIARIES 
 
EXHIBIT II – AUDITED FINANCIAL STATEMENTS OF 2GO GROUP, INC.  
 
EXHIBIT III – SUBSIDIARIES OF THE REGISTRANT 
 
The consolidated financial statements include the accounts of 2GO and the subsidiaries listed below: 
 
  Percentage of Ownership 
       Nature of Business 2021 2020 
Special Container and Value Added Services, Inc. (SCVASI) Transportation/logistics 100.0 100.0 
2GO Express, Inc. (2GO Express) Transportation/logistics 100.0 100.0 
   2GO Logistics, Inc. (2GO Logistics or DTN) Transportation/logistics 100.0 100.0 
   Scanasia Overseas, Inc. (SOI) Sales of goods 100.0 100.0 
   WRR Trucking Corporation (WTC) Transportation 100.0 100.0 
NN-ATS Logistics Management and Holdings Co., Inc. 

(NALMHCI) 
Holdings and logistics 

management 100.0 100.0 
     J&A Services Corporation (JASC) (1) (2) Vessel support services 100.0 100.0 
   Astir Engineering Works, Inc. (AEWI) (1) Engineering services 100.0 100.0 

   WG&A Supercommerce, Incorporated (WSI) (4) 
Vessels’ hotel 
management 100.0 100.0 

   North Harbor Tugs Corporation (NHTC) Tugboat assistance 58.9 58.9 
   Super Terminals, Inc. (STI) (2) (5)  Passenger terminal 

operator 50.0 50.0 
2GO Rush Delivery, Inc. (RUSH) (6) Transportation/logistics 100.0 100.0 

Brisk Nautilus Dock Integrated Services, Inc. (BNDISI) (1)(3)  
Freight and related 
services 100.0 100.0 

Sea Merchants, Inc. (SMI) (2)  
Hotel and allied 
services 100.0 100.0 

Bluemarine, Inc. (BMI) (2)  
Housekeeping and 

allied services 100.0 100.0 
    

1Ceased commercial operations on December 31, 2018 
2Corporate life ended in 2020 
3Corporate life ended in 2021 
4Ceased commercial operations in February 2006 
5Ceased commercial operations in 2017 
6Incorporated in December 2016 but has not yet started business operations  
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31631+1,-+" -51" *&(1+-" *1<1*" ()-5)," -51" %3&26" .-" (5)75" -51" 8&&'()**" )+" 0&,)-&31'" :&3" ),-13,.*
0.,.8101,-"6236&+1+I".,'@
)+" ,&-" *.3813" -5.," .," &613.-),8" +1801,-" .+" '1:),1'" )," JAKL" M@ ><),%$#"4' 9)4-)"$*@" 41:&31
.88318.-)&,>

?,);+)"6@'./'!-<%#,-)"$'=)*$#"48 ?331+617-)<1"&:"(51-513"-5131")+".,/"),')7.-)&,"&:")06.)301,-@" -51
%3&26"-1+-+"8&&'()**".7=2)31'"),"."42+),1++"7&04),.-)&,":&3")06.)301,-".-"*1.+-".,,2.**/>

A&&.6%$#."'./'!-<%#,-)"$'B.**8"N,")06.)301,-"*&++")+"317&8,);1'":&3"."D%E"):"-51"317&<13.4*1".0&2,-
&:" -51" 2,)-" &3" 83&26" &:" 2,)-+" )+" *1++" -5.," -51" 7.33/),8" .0&2,-" &:" -51" 2,)-" &3" 83&26" &:" 2,)-+>" O51
)06.)301,-"*&++")+".**&7.-1'"-&"31'271"-51"7.33/),8".0&2,-"&:"-51".++1-+"&:"-51"2,)-"&3"83&26"&:"2,)-+
:)3+-"-&"31'271"-51"7.33/),8".0&2,-"&:"8&&'()**".**&7.-1'"-&"-51"D%E"&3"83&26"&:"2,)-+".,'"-51,"-&"-51
&-513".++1-+"&:"-51"2,)-"&3"83&26"&:"2,)-+"63&"3.-."&,"-51"4.+)+"&:"-51"7.33/),8".0&2,-"&:"1.75".++1-"),
-51"2,)-"&3"83&26"&:"2,)-+>

()%*+,)-)"$'5),#.18"?:"-51"),)-).*".77&2,-),8":&3"."42+),1++"7&04),.-)&,")+"),7&06*1-1"4/"-51"1,'"&:
-51"316&3-),8"613)&'"),"(5)75"-51"7&04),.-)&,"&7723+@"-51"%3&26"316&3-+"),")-+"7&,+&*)'.-1'":),.,7).*
+-.-101,-+"63&<)+)&,.*".0&2,-+":&3"-51")-10+":&3"(5)75"-51".77&2,-),8")+"),7&06*1-1>"O51"01.+23101,-
613)&'"1,'+".+"+&&,".+"-51"%3&26"3171)<1+"-51"),:&30.-)&,")-"(.+"+11P),8".+"&:"-51".7=2)+)-)&,"'.-1"&3
*1.3,+"-5.-"0&31"),:&30.-)&,")+",&-"&4-.),.4*1>"O51"01.+23101,-"613)&'"+5.**",&-"19711'"&,1"/1.3":3&0
-51".7=2)+)-)&,"'.-1>

?06.)301,-"&:"Q&,:),.,7).*"N++1-+
O51"7.33/),8"<.*21+"&:" -51"%3&26B+",&,:),.,7).*".++1-+".31"31<)1(1'":&3" )06.)301,-"(51,"1<1,-+"&3
75.,81+"),"7)3720+-.,71+"),')7.-1"-5.-"-51"7.33/),8"<.*21"0./",&-"41"317&<13.4*1>"?:".,/"+275"),')7.-)&,
19)+-+@" .,'"):" -51" 7.33/),8"<.*21"19711'+" -51"1+-)0.-1'" 317&<13.4*1".0&2,-@" -51".++1-+"&3"D%E+".31
(3)--1,!'&(,"-&"-51)3"317&<13.4*1".0&2,-+>"O51"317&<13.4*1".0&2,-"&:"-51".++1-")+"-51"831.-13"&:":.)3
<.*21"*1++"7&+-"-&"+1**"&3"<.*21"),"2+1"CR?EF>"O51":.)3"<.*21"*1++"7&+-"-&"+1**")+"-51".0&2,-"&4-.),.4*1
:3&0"-51"+.*1"&:".,".++1-"),".,".30B+"*1,8-5"-3.,+.7-)&,"41-(11,"P,&(*1'81.4*1@"()**),8"6.3-)1+@"*1++
7&+-+"&:"')+6&+.*>" ?,".++1++),8"<.*21" ),"2+1@" -51"1+-)0.-1'" :2-231" 7.+5" :*&(+".31"')+7&2,-1'" -&" -51)3
631+1,-"<.*21"2+),8"."631!-.9"')+7&2,-"3.-1"-5.-"31:*17-+"72331,-"0.3P1-".++1++01,-+"&:"-51"-)01"<.*21"&:
0&,1/".,'"-51"3)+P+"+617):)7"-&"-51".++1->"A&3".,".++1-"-5.-"'&1+",&-"81,13.-1"*.381*/"),'161,'1,-"7.+5
),:*&(+@"-51"317&<13.4*1".0&2,-" )+"'1-130),1'":&3"-51"D%E"-&"(5)75"-51".++1-"41*&,8+>"?06.)301,-
*&++1+" .31" 317&8,);1'" )," -51" 7&,+&*)'.-1'" +-.-101,-" &:" 63&:)-" &3" *&++" )," -5&+1" 1961,+1" 7.-18&3)1+
7&,+)+-1,-"()-5"-51":2,7-)&,"&:"-51")06.)31'".++1->
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%&"'(()((*)&+" ,("*'-)"'+" )'./" 0)120+,&3"-'+)"'(" +2"4/)+/)0" +/)0)" ,(" '&5" ,&-,.'+,2&" +/'+"10)6,27(85
0).23&,9)-",*1',0*)&+"82(("*'5"&2"82&3)0"):,(+"20"*'5"/'6)"-).0)'()-;"<&"(7./"'".'()="+/)"0).26)0'>8)
'*27&+" ,(" )(+,*'+)-;" %&5" 10)6,27(85" 0).23&,9)-" ,*1',0*)&+" 82((" ,(" 0)6)0()-" 2&85" 4/)&" +/)0)" ,(" '
./'&3)",&")(+,*'+)("7()-" +2"-)+)0*,&)"+/)"'(()+?(" 0).26)0'>8)"'*27&+"(,&.)" +/)" 8'(+" ,*1',0*)&+" 82((
4'("0).23&,9)-;"%..20-,&385="+/)".'005,&3"'*27&+"2@"+/)"'(()+",(",&.0)'()-"+2",+("0).26)0'>8)"'*27&+;
A/)" ,&.0)'()-"'*27&+" .'&&2+" ):.))-" +/)".'005,&3"'*27&+" +/'+"4278-"/'6)">))&"-)+)0*,&)-="&)+"2@
-)10).,'+,2&"'&-"'*20+,9'+,2&="/'-"&2",*1',0*)&+"82((">))&"0).23&,9)-",&"10,20"5)'0(;"B7./"0)6)0('8",(
0).23&,9)-" ,&" +/)".2&(28,-'+)-"(+'+)*)&+"2@"102@,+"20"82((;"%@+)0"(7./"'"0)6)0('8=" +/)"-)10).,'+,2&"20
'*20+,9'+,2&"./'03)",("'-C7(+)-",&"@7+70)"1)0,2-("+2"'882.'+)"+/)"'(()+?("0)6,()-".'005,&3"'*27&+="8)((
'&5"0)(,-7'8"6'87)="2&"'"(5(+)*'+,.">'(,("26)0",+("0)*',&,&3"7()@78"8,@);

DE7,+5
!"#$%&'#()*#+ ,("*)'(70)-"'+"1'0"6'87)"@20"'88"(/'0)(",((7)-;"F/)&"+/)"G2*1'&5",((7)("*20)"+/'&"2&)
.8'(("2@"(+2.H="'"()1'0'+)"'..27&+",("*',&+',&)-"@20")'./".8'(("2@"(+2.H"'&-"+/)"&7*>)0"2@"(/'0)(",((7)-;
<&.0)*)&+'8".2(+(",&.700)-"-,0).+85"'++0,>7+'>8)"+2"+/)",((7'&.)"2@"&)4"(/'0)("'0)"(/24&",&")E7,+5"'("'
-)-7.+,2&"@02*"102.))-(="&)+"2@"+':;

,--)*)./#+&0#)-1)/&2#()*#+ I%J<GK",("+/)"-,@@)0)&.)">)+4))&"+/)"102.))-("'&-"+/)"1'0"6'87)"4/)&"+/)
(/'0)("'0)"(28-"'+"'"10)*,7*;"G2&+0,>7+,2&("0).),6)-"@02*"(/'0)/28-)0("'0)"0).20-)-"'+"+/)"@',0"6'87)
2@"+/)",+)*("0).),6)-"4,+/"+/)".0)-,+"32,&3"+2"(/'0)".'1,+'8"'&-"'&5"):.)(("+2"%J<G;

3$%#45$6& !"#$%4" '0)" +/)" L0271?(" 24&" )E7,+5" ,&(+07*)&+(" +/'+" '0)" 0)'.E7,0)-;" A0)'(705" (/'0)(" '0)
0).23&,9)-"'+" .2(+" '&-"-)-7.+)-" @02*")E7,+5;"M2"3',&"20" 82((" ,(" 0).23&,9)-" ,&"102@,+" 20" 82(("2&" +/)
170./'()="('8)=",((7'&.)"20".'&.)88'+,2&"2@"+/)"L0271?("24&")E7,+5",&(+07*)&+(;"%&5"-,@@)0)&.)">)+4))&
+/)".'005,&3"'*27&+"'&-"+/)".2&(,-)0'+,2&=",@"0),((7)-=",("0).23&,9)-"'("%J<G;"N2+,&3"0,3/+("0)8'+)-"+2
+0)'(705"(/'0)("'0)"&788,@,)-"@20"+/)"L0271"'&-"&2"-,6,-)&-("'0)"'882.'+)-"+2"+/)*;

7*"%$& 2.8($%"%/4)9%& :/'.8%& ;<.44=& ;72:=" .2*10,()(" ,+)*(" 2@" ,&.2*)" '&-" ):1)&()(" +/'+" '0)" &2+
0).23&,9)-",&"102@,+"20"82(("@20"+/)"5)'0;"OG<"2@"+/)"L0271",&.87-)("&)+"./'&3)(",&"PNAOG<"@,&'&.,'8
'(()+(="(/'0)",&"OG<"2@"'((2.,'+)("'&-"0)*)'(70)*)&+"3',&("20"82(()("2&"'..07)-"0)+,0)*)&+">)&)@,+(;

>%*#)/%-&?#$/)/@4&;A%B)')*= 0)10)()&+("+/)".7*78'+,6)">'8'&.)"2@"&)+",&.2*)"20"82((="&)+"2@"'&5"-,6,-)&-
-).8'0'+,2&"'&-"2+/)0".'1,+'8"'-C7(+*)&+(;

Q)6)&7)"@02*"G2&+0'.+("4,+/"G7(+2*)0(
Q)6)&7)"@02*".2&+0'.+("4,+/".7(+2*)0(",("0).23&,9)-"4/)&".2&+028("2@"322-("20"()06,.)("'0)"+0'&(@)00)-
+2"+/)".7(+2*)0"'+"'&"'*27&+"+/'+"0)@8).+("+/)".2&(,-)0'+,2&"+2"4/,./"+/)"L0271"):1).+("+2">)")&+,+8)-
,&"):./'&3)"@20"+/)"322-("'&-"()06,.)(;"A/)"(1).,@,."0).23&,+,2&".0,+)0,'"@20")'./"+51)"2@"0)6)&7)"'0)
'("@28824(R

!")(()/@&>%9%/5%4 '0)"0).23&,9)-"4/)&"+/)"0)8'+)-"()06,.)("'0)"0)&-)0)-;"B/,11,&3"0)6)&7)(",&.87-)
0)6)&7)" @02*" '&.,88'05" ()06,.)(" (7./" '(" 4/'0@'3)=" '00'(+0)=" (+)6)-20,&3" '&-" 2+/)0" @0),3/+" 0)8'+)-
()06,.)(;"G7(+2*)0"1'5*)&+("@20"()06,.)("4/,./"/'6)"&2+"5)+">))&"0)&-)0)-"'0)".8'((,@,)-"'(".2&+0'.+
8,'>,8,+,)("7&-)0"SA0'-)"'&-"2+/)0"1'5'>8)(T"'..27&+",&"+/)".2&(28,-'+)-"(+'+)*)&+"2@"@,&'&.,'8"12(,+,2&;

<.@)4*)'4&>%9%/5%4 '0)"0).23&,9)-"4/)&"+/)"0)8'+)-"()06,.)("/'6)">))&"0)&-)0)-;"B)06,.)"@))("'0)"'8(2
0).23&,9)-"4/)&".'032)("'0)"0).),6)-">5"),+/)0"(/,11)0"20".2&(,3&))"@20"):120+"'&-",*120+"+0'&('.+,2&(;

!#+%&.B&C..-4"'0)"0).23&,9)-"'+"+/)"12,&+",&"+,*)"4/)&".2&+028"2@"+/)"'(()+",("+0'&(@)00)-"+2"+/)".7(+2*)0=
3)&)0'885"2&"+/)"-)8,6)05"2@"+/)"322-(;
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%&'()*+(",*-*'+./
!"#$%&'$(&))*$)
0" +&'()*+(" *//.(" 1/" (2." )132(" (&" +&'/14.)*(1&'" 1'" .5+2*'3." 6&)" 3&&4/" &)" /.)71+./" ()*'/6.)).4" (&" (2.
+8/(&9.):";6"(2."<)&8="=.)6&)9/">?"()*'/6.))1'3"3&&4/"&)"/.)71+./"(&"*"+8/(&9.)">.6&)."(2."+8/(&9.)
=*?/"+&'/14.)*(1&'"&)">.6&)."=*?9.'("1/"48.@"*"+&'()*+("*//.("1/").+&3'1A.4"6&)"(2.".*)'.4"+&'/14.)*(1&'
(2*("1/"+&'41(1&'*-:

+%&,*(%*'*-.&/0*)
0").+.17*>-.").=)./.'(/"(2."<)&8=B/")132("(&"*'"*9&8'("&6"+&'/14.)*(1&'"(2*("1/"8'+&'41(1&'*-"C1:.:@"&'-?
(2."=*//*3."&6"(19."1/").D81).4">.6&)."=*?9.'("&6"(2."+&'/14.)*(1&'"1/"48.E:"F.6.)"(&"*++&8'(1'3"=&-1+1./
&6"61'*'+1*-"*//.(/"1'"/.+(1&'"GH1'*'+1*-"1'/()89.'(/"!"1'1(1*-").+&3'1(1&'"*'4"/8>/.D8.'("9.*/8).9.'(I:

!"#$%&'$(0-&/-0-$-*)
0"+&'()*+("-1*>1-1(?"1/"(2."&>-13*(1&'"(&"()*'/6.)"3&&4/"&)"/.)71+./"(&"*"+8/(&9.)"6&)"J21+2"(2."<)&8="2*/
).+.17.4"+&'/14.)*(1&'"C&)"*'"*9&8'("&6"+&'/14.)*(1&'"1/"48.E"6)&9"(2."+8/(&9.):";6"*"+8/(&9.)"=*?/
+&'/14.)*(1&'" >.6&)." (2." <)&8=" ()*'/6.)/" 3&&4/" &)" /.)71+./" (&" (2." +8/(&9.)@" *" +&'()*+(" -1*>1-1(?" 1/
).+&3'1A.4"J2.'"(2."=*?9.'("1/"9*4."&)"(2."=*?9.'("1/"48."CJ21+2.7.)"1/".*)-1.)E:"%&'()*+("-1*>1-1(1./
*).").+&3'1A.4"*/").7.'8."J2.'"(2."<)&8="=.)6&)9/"8'4.)"(2."+&'()*+(:

K(2.)";'+&9.
1*#$&0(2#'"3*"*)1/1'3"6)&9"&=.)*(1'3"-.*/./"1/").+&3'1A.4"&'"*"/()*132(!-1'.">*/1/"&7.)"(2."-.*/."(.)9:

2#$*%*)$( 2#'"3* 1/" ).+&)4.4" 8/1'3" (2." .66.+(17." 1'(.)./(" )*(." CL;FE@" J21+2" 1/" (2." )*(." (2*(" .5*+(-?
41/+&8'(/" (2." ./(19*(.4" 68(8)." +*/2" =*?9.'(/" &)" ).+.1=(/" (2)&832" (2." .5=.+(.4" -16." &6" (2." 61'*'+1*-
1'/()89.'("&)"*"/2&)(.)"=.)1&4@"J2.)."*==)&=)1*(.@"(&"(2."'.("+*))?1'3"*9&8'("&6"(2."61'*'+1*-"*//.("&)
-1*>1-1(?:

4-.-,*#,(2#'"3*"1/").+&3'1A.4"J2.'"(2."/2*).2&-4.)/B")132("(&").+.17."(2."=*?9.'("1/"./(*>-1/2.4:

%&/(/"*'4"L5=.'/./
%&/(/"*'4".5=.'/./"*).").+&3'1A.4"1'"=)&61("&)"-&//"J2.'"*"4.+).*/."1'"68(8).".+&'&91+">.'.61(/").-*(.4
(&"*"4.+).*/."1'"*'"*//.("&)"*'"1'+).*/."&6"*"-1*>1-1(?"2*/"*)1/.'"(2*("+*'">."9.*/8).4").-1*>-?:

L9=-&?..",.'.61(/
56"%$7$*%3(8390":**(;*#*<-$)
M2&)(!(.)9".9=-&?..">.'.61(/"*).".5=.'/.4"*/"(2.").-*(.4"/.)71+."1/"=)&714.4:"0"-1*>1-1(?"1/").+&3'1A.4
6&)"(2."*9&8'(".5=.+(.4"(&">."=*14"16"(2."<)&8="2*/"*"=)./.'("-.3*-"&)"+&'/()8+(17."&>-13*(1&'"(&"=*?
(21/"*9&8'("*/"*")./8-("&6"=*/("/.)71+."=)&714.4">?"(2.".9=-&?.."*'4"(2."&>-13*(1&'"+*'">."./(19*(.4
).-1*>-?:

1*$-%*3*#$(;*#*<-$)
N*O&)1(?" &6" (2." /8>/141*)1./" &6" (2."<)&8=" 2*7." /.=*)*(." 68'4.4@" '&'+&'()1>8(&)?" ).(1).9.'(" =-*'/@
*491'1/(.).4">?"(2.")./=.+(17."()8/(../@"+&7.)1'3"(2.1)")./=.+(17."=.)9*'.'(".9=-&?../:

P2."'.("4.61'.4">.'.61(" -1*>1-1(?"&)"*//.(" 1/"(2."*33).3*(."&6" (2."=)./.'("7*-8."&6" (2."4.61'.4">.'.61(
&>-13*(1&'"*("(2.".'4"&6"(2.").=&)(1'3"=.)1&4").48+.4">?"(2."6*1)"7*-8."&6"=-*'"*//.(/@"*4O8/(.4"6&)"*'?
.66.+("&6"-191(1'3"(2."'.("4.61'.4">.'.61("*//.("(&"(2."*//.("+.1-1'3:"P2."*//.("+.1-1'3"1/"(2."=)./.'("7*-8.
&6" *'?" .+&'&91+" >.'.61(/" *7*1-*>-." 1'" (2." 6&)9" &6" ).68'4/" 6)&9" (2." =-*'" &)" ).48+(1&'/" 1'" 68(8).
+&'()1>8(1&'/"(&"(2."=-*':
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$%&" '()*" (+" ,-(./0/12" 3&1&+/*)" 410&-" *%&" 0&+/1&0" 3&1&+/*" ,561)" /)" 6'*46-/6557" 0&*&-8/1&0" 4)/12" *%&
,-(9&'*&0"41/*"'-&0/*"8&*%(0:";-(9&'*&0"41/*"'-&0/*"8&*%(0"-&+5&'*)")&-./'&)"-&10&-&0"37"&8,5(7&&)"*(
*%&"06*&"(+".6546*/(1"610"/1'(-,(-6*&)"6))48,*/(1)"'(1'&-1/12"&8,5(7&&)<",-(9&'*&0")656-/&):

=&+/1&0"3&1&+/*"'()*)"'(8,-/)&"*%&"+(55(>/12?

@&-./'&"'()*A
B&*"/1*&-&)*"(1"*%&"1&*"0&+/1&0"3&1&+/*"5/63/5/*7"(-"6))&*A"610C
D&!8&6)4-&8&1*)"(+"1&*"0&+/1&0"3&1&+/*"5/63/5/*7"(-"6))&*:

@&-./'&"'()*)">%/'%"/1'540&"'4--&1*")&-./'&"'()*)C",6)*")&-./'&"'()*)"610"26/1)"(-"5())&)"(1"1(1!-(4*/1&
)&**5&8&1*)"6-&"-&'(21/E&0"6)"&F,&1)&"/1",-(+/*"(-"5()):";6)*")&-./'&"'()*)"6-&"-&'(21/E&0"(1"*%&"&6-5/&-
(+" *%&" 06*&" (+" *%&" ,561" 68&108&1*" (-" '4-*6/58&1*C" 610" *%&" 06*&" *%&"G-(4," -&'(21/E&)" -&)*-4'*4-/12
-&56*&0"'()*):

B&*"/1*&-&)*"(1"*%&"1&*"0&+/1&0"3&1&+/*"5/63/5/*7"(-"6))&*"/)"*%&"'%612&"04-/12"*%&",&-/(0"/1"*%&"1&*"0&+/1&0
3&1&+/*" 5/63/5/*7"(-" 6))&*" *%6*" 6-/)&)" +-(8" *%&" ,6))62&" (+" */8&">%/'%" /)" 0&*&-8/1&0" 37" 6,,57/12" *%&
0/)'(41*"-6*&"36)&0"(1"2(.&-18&1*"3(10)"*("*%&"1&*"0&+/1&0"3&1&+/*"5/63/5/*7"(-"6))&*:"B&*"/1*&-&)*"(1"*%&
1&*"0&+/1&0"3&1&+/*"5/63/5/*7"(-"6))&*"/)"-&'(21/E&0"6)"&F,&1)&"(-"/1'(8&:

D&!8&6)4-&8&1*)"'(8,-/)/12"6'*46-/65"26/1)"610"5())&)C"-&*4-1"(1",561"6))&*)"610"617"'%612&"/1"*%&
&++&'*"(+"*%&"6))&*"'&/5/12"H&F'540/12"1&*"/1*&-&)*"(1"0&+/1&0"3&1&+/*"5/63/5/*7I"6-&"-&'(21/E&0"/88&0/6*&57
/1"JKL" /1" *%&" ,&-/(0" /1">%/'%" *%&7" 6-/)&:"D&!8&6)4-&8&1*)" 6-&" 1(*" -&'56))/+/&0" *(" ,-(+/*" (-" 5())" /1
)43)&M4&1*",&-/(0):

;561"6))&*)"6-&"6))&*)"*%6*"6-&"%&50"37"6"5(12!*&-8"&8,5(7&&"3&1&+/*"+410:";561"6))&*)"6-&"1(*"6.6/5635&
*("*%&"'-&0/*(-)"(+"*%&"G-(4,C"1(-"'61"*%&7"3&",6/0"0/-&'*57"*("*%&"G-(4,:"N6/-".654&"(+",561"6))&*)"/)
36)&0"(1"86-O&*",-/'&"/1+(-86*/(1:"P%&1"1("86-O&*",-/'&"/)"6.6/5635&C"*%&"+6/-".654&"(+",561"6))&*)"/)
&)*/86*&0"37"0/)'(41*/12"&F,&'*&0"+4*4-&"'6)%"+5(>)"4)/12"6"0/)'(41*" -6*&" *%6*" -&+5&'*)"3(*%" *%&"-/)O
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STATEMENT OF MANAGEMENT’S RESPONSIBILITY 

 
The management of 2GO Group, Inc. (the Company) is responsible for the preparation and fair 
presentation of the financial statements including the schedules attached therein, for the years ended 
December 31, 2021 and 2020, in accordance with the prescribed financial reporting framework indicated 
therein, and for such internal control as management determines necessary to enable the preparation of 
financial statements that are free from material misstatement, whether due to fraud or error. 
 
In preparing the financial statements, management is responsible for assessing the Company’s ability to 
continue as a going concern, disclosing, as applicable matters related to going concern and using the going 
concern basis of accounting unless management either intends to liquidate the Company or to cease 
operations, or has no realistic alternative but to do so. 
 
The Board of Directors is responsible for overseeing the Company’s financial reporting process. 
  
The Board of Directors reviews and approves the financial statements including the schedules attached 
therein and submits the same to the stockholders. 
 
SyCip Gorres Velayo and Co., the independent auditor appointed by the stockholders, has audited the 
financial statements of the Company in accordance with Philippine Standards on Auditing, in its report to 
the stockholders, has expressed its opinion on the fairness of presentation upon completion of such audit. 
 
 
 
_____________________ 
Frederic C. DyBuncio 
Chairman of the Board 
 
 
 
_____________________ 
Frederic C. DyBuncio 
President and Chief Executive Officer  
 
 
 
_____________________ 
William C. Howell 
Chief Financial Officer and Treasurer 
 
 
Signed this 6th day of April, 2022. 
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Annex A: Reporting Template 
(For additional guidance on how to answer the Topics, organizations may refer to Annex B: Topic Guide) 
Contextual Information 

Company Details  
Name of Organization 2GO Group, Inc. 
Location of Headquarters 8th Floor Tower 1 DoubleDragon Plaza 

Macapagal Boulevard corner EDSA Extension 
Pasay City 1302, Philippines 

Location of Operations 2GO’s scope of logistics and transport operations is nationwide in the Philippines. 
Report Boundary: Legal entities (e.g. 
subsidiaries) included in this report* 

Ownership and Legal Form: 
2GO Group, Inc. 
2GO Express, Inc. 
2GO Logistics, Inc. 
Special Container Value Added Services, Inc. 
Scanasia Overseas, Inc. 

Business Model, including Primary Activities, 
Brands, Products, and Services 

2GO Group, Inc. (2GO) operates the country’s largest integrated supply chain enterprise, 
providing logistics and transport services nationwide. With over 150 years of shipping 
and logistics experience, we create synergies through our three primary segments: sea 
solutions, logistics and distribution. 
 
2GO Sea Solutions is the freight segment providing reliable, point-to-point containerized 
and rolling cargo solutions for business clients and travel-hotel accommodation for 
passengers through our ROPAX vessels.  
 
Special Containers and Value Added Services (SCVASI) handles containerized cargo 
and projects that require specialized solutions such as cold chain, isotainer, flexibags, 
break bulk and oversized equipment.   
 
2GO Logistics provides storage and order fulfillment solutions to various verticals through 
our warehousing, inventory management, crossdock and transport capabilities. 
 
2GO Express delivers first and last mile multimodal forwarding solutions to corporate and 
retail clients nationwide. Our network of outlets and hubs facilitate the flow of goods 
handled by our e-commerce, courier, and general cargo services. 
 
ScanAsia provides go-to-market solutions that enable our international and domestic 
clients to monitor, manage and replenish inventory from distribution centers to retailer 
shelves, ensuring stock availability in almost 2,000 doors nationwide. 

Reporting Period January 1, 2021 to December 31, 2021 
Highest Ranking Person responsible for this 
report 

Rachelle A. Batan 

*If you are a holding company, you could have an option whether to report on the holding company only or include the subsidiaries. However, 
please consider the principle of materiality when defining your report boundary. 
Materiality Process 

Explain how you applied the materiality principle (or the materiality process) in identifying your material topics.1 
 
We seek consistency in our approach to materiality. In our maiden report, we conducted an in-depth materiality assessment among our key 
officers to understand critical areas that we need to focus on in order to deliver excellent service to our customers. In addition, we also looked 
into which areas are most critical for us to build our capacity on in order to better protect the environment and provide opportunities for our 
communities. In 2019, we expanded our process with online surveys to complement our formal and informal dialogues with our stakeholders. 
In 2020, we engaged our stakeholders through informal dialogues to understand which of the material topics have greatly impacted them 
through the pandemic.  
  
Our Reporting Process 

 1 2 3 4 
Steps Taken Build Capacity Undergo Materiality 

Assessment 
Identify and Gather 
Critical Data 

Review and Validate 
Material Data 
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Description Training on 
Sustainability 

Review of processes, 
KPIs and risk 
assessment 

Based on Material 
Issues, created 
templates for data 
gathering 

Affirmation of reported 
disclosures 

GRI Reporting 
Principle Applied 

Stakeholder 
Inclusiveness and 
Sustainability Context 

Materiality, Sustainability 
Context, Stakeholder 
Inclusiveness and 
Completeness 

Stakeholder 
Inclusiveness and 
Completeness 

Stakeholder Inclusiveness 
and Completeness 

 
Our Material Topics 
 

Material Topics Definition and Relevance Boundaries 
Product 
Product/ Service Reach, 
Accessibility and Visibility 

How we make our products and services accessible and 
affordable to our customers and enable them to reach their 
markets. 

Within 2GO and its customers 

Customer Welfare How we protect the safety and well-being of our customers Within 2GO and its customers 
Customer Data Privacy How we protect the data privacy of our customers and take steps 

to comply with their standards 
Within 2GO and its customers 

Performance 
Economic Performance How we deliver value to our shareholders, facilitate the 

movement of goods and people, and contribute to the economic 
growth of the country as the backbone of Philippine commerce 

Within 2GO 

Business Process and Digitalization How we use technology to provide a seamless and efficient 
service and how we pursue continuous improvement strategies 

Within 2GO 

Partnership 
ESG Compliance How we take continuous steps to comply to all applicable 

government regulations and meet moral and ethical expectations 
in partnership with our regulators, suppliers and host 
communities  

Within 2GO, regulators and 
host communities 

People and Planet 
Economic Opportunities How we create jobs wherever we operate Within 2GO and with host 

communities 
Employee Development, Welfare 
and Succession Planning 

How we recruit, develop and retain talent, recognize the 
contribution of our employees, and provide long-term 
professional development 

Within 2GO 

Employee Well-being, Health and 
Safety 

How we provide a safe working environment for our employees 
and promote their well-being 

Within 2GO 

Sustainable Supply Chain How we efficiently utilize our resources to minimize our impact 
on the environment and maintain an inclusive supply chain with 
our partner suppliers 

Within 2GO 

 
Stakeholder Engagement 
 

Our Stakeholders Communication Channels Relevant Matters Our Progress 
Customers and Clients Various customer touchpoints 

Online Surveys 
Product / Service Reach, 
Accessibility, Visibility 

148 food service businesses 
served 
1,521 pharmacies served 
3.4 Million e-commerce 
transactions 

Employees In person discussions 
Annual Performance Review 
Online Surveys 
Townhall meetings 
Coaching and Training 

Employee Development, 
Career Growth 
Occupational Health and 
Safety 

9,047 Training Hours 
2,028 Employees Appraised 
36 Employees Promoted 
5,219,348 
Safe Man Hours without lost 
time injury 

Investors Annual Stockholders Meeting 
Investor Meetings 

Financial performance 
Transparency on ESG risk and 
opportunities 
Corporate governance 

Annual Report Sustainability 
Report 
Annual Stockholders Meeting 
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Suppliers and Service 
Providers 

Vendor accreditation 
Regular correspondence 
Online survey 

Employee Health and Safety 
Customer Welfare 
Product Reach, Accessibility 
and Visibility 

PHP 15.31 bn Economic Value 
Distributed  
 

Socio-civic partners Program partnerships 
Online Survey 

Sustainable Operations 
Community Involvement 

Enabling mobilization of relief / 
aid programs 

Regulators 
 

Public-private sector dialogues 
Regular correspondence 

Compliance and Governance 
Sustainable Operations 

Timely and accurate reporting 
aligned to accredited 
frameworks 
Compliance with relevant laws 
and regulations 

 

ECONOMIC 
Economic Performance 
Direct Economic Value Generated and Distributed 

Disclosure Amount  
in Millions 

Units 

Direct economic value generated (revenue)      15,861 PhP 
Direct economic value distributed:      15,305 PhP 

a. Operating costs 13,271 PhP  

b. Employee wages and benefits  1,354 PhP 

c. Payments to Providers of Capital 402 PhP 

d. Payments to Governments 277 PhP 

e. Community Investments      2 PhP 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

As we move good and services, we help 
facilitate economic activity in the Philippines. 
We create direct impact by distributing value 
through payments to our suppliers, wages to 
our employees, contribution of taxes and fees 
to our regulators, and investments to 
communities 

Customers 
Employees 
Investors 
Suppliers 
Regulators 
Communities 

 
 

We exercise prudent and strategic allocation of our 
financial capital to constantly deliver growth and 
distribute value to our various stakeholders and returns 
to our capital providers 
 
Our board of directors work together with the 
management and business units to regularly update 
risk registers and business continuity plans. Our 
business models and processes are continuously 
enhanced through system improvements to cater to the 
needs of our stakeholders. 

What are the Risks and Opportunities 
Identified? 
Risk of reduced economic value generated 
and distributed due to the negative business 
impacts of the COVID-19 pandemic and 
climate change 
 
Understanding where our risks lie can help us 
uncover hidden risks and address them head 
on to protect our business operations. We can 
also take advantage of process improvements 
and system efficiencies to help us better deal 
with uncertainties and improve our resiliency 
in the supply chain. 

 
Climate-related risks and opportunities2 

Governance Strategy Risk Management Metrics and Targets 

 
2
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Our Board of Directors lead our 
direction and strategy in 
managing climate-related risks 

We ensure the environmental 
sustainability of our business within 
the physical environments where we 
operate by assessing and addressing 
negative environmental impacts 
associated with the delivery of our 
products and services to avoid, or 
when unavoidable, mitigate them. 

We integrate environmental and 
climate-related risk management 
within our business decisions 
through our enterprise risk 
management program.  

Annually, we monitor, measure 
and report our water, power 
and fuel consumption and 
calculate our greenhouse gas 
emissions through our annual 
and sustainability reports 

 
Recommended Disclosures  
Oversight Risks and opportunities Processes Metrics and Targets 
The Board oversees our position 
in climate change, strategic 
planning and risk management 
including those for climate-
related risks and opportunities 
particularly: 
 

Position statements 
Sustainable supply chain 
processes 
Enterprise risk management 
system 
Corporate strategy on 
climate-related risk 
GHG emissions monitoring 
and progress 

 
The board delegates certain 
elements of risk oversight 
functions to the Risk Oversight 
Committee  
 
Management’s Role 
 
Our management maintains an 
active role in assessing and 
managing climate-related risks 
and opportunities 
 
The management and business 
units oversee regularly updating 
risk registers and business 
continuity plans 

Climate-related risks: 
Regulatory and reputational 
risks 
Disaster risks 
Transition risk 

 
Climate-related opportunities: 

Incorporation of sustainability 
into operational and functional 
areas to improve the business  
Enhance speed and 
responsiveness of delivery 
Manage uncertainties of 
climate-related disruptors 
Business resilience  
Enhance resource efficiency 
and reduce overall costs 
 

 

Climate-related issues are 
integrated into multi-disciplinary 
company-wide risk identification, 
assessment, and management. 
Our enterprise risk management 
program defines our impact on 
climate-related risks and is 
prioritized based on their likely 
financial impact in the short and 
long run. We employ a 
consultative approach and solicit 
input from senior leadership, 
environmental consultants and 
stakeholders. 
 
Monitoring and measuring our 
metrics help us manage 
environmental impact. Annually, 
we collect data and report it 
through our sustainability report. 
 

Good corporate 
governance for 
accountability on climate-
related risks 
Reduction of GHG 
emissions intensity 
through systems 
efficiency 
Lower our exposure to 
regulatory risks through 
compliance  
Managing resources 
efficiently within our 
operations 
Engage externally to 
support sustainable 
supply chain solutions 

 
Procurement Practices 
Proportion of spending on local suppliers  

Disclosure Quantity Units 
Percentage of procurement budget used for significant locations of 
operations that is spent on local suppliers 

96.3% % 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

We generate and distribute economic value as 
we deliver supply chain solutions nationwide. 
Our impact in procurement occurs with our 
dealings with partner suppliers, service 
vendors, and contractors. 

Suppliers 
Contractors 
Creditors 
Other entities that engage in 
business with the company 

We observe propriety and act with fairness and 
transparency in dealing with business partners. We 
adhere to healthy competition, equal opportunity, and 
fair treatment of business partners. Our procurement 
team adheres to a bidding process that screens and 
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What are the Risks Identified? reviews major contracts with contractors and suppliers 
to ensure that negotiations are conducted fairly and on 
an arm’s length basis and that management teams are 
given the best choice possible for a given requirement. 

Procurement risks include fraud, cost, quality, 
and delivery risks. We take these risks 
seriously as they can result in business losses 
and disruptions in our operations. Quality in 
purchasing is very crucial in maintaining the 
consistent flow of goods and services.  
The COVID-19 pandemic disrupted and 
challenged supply chain operations 
everywhere which have caused delays in 
travel and delivery of goods and services   

 
Anti-corruption 
Training on Anti-corruption Policies and Procedures  

Disclosure Quantity Units 
Percentage of employees to whom the organization’s anti-corruption policies and 
procedures have been communicated to 

100 % 

Percentage of business partners to whom the organization’s anti-corruption policies and 
procedures have been communicated to 

100 % 

Percentage of directors and management that have received anti-corruption training 100 % 
Percentage of employees that have received anti-corruption training 100 % 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

We take corruption seriously as it can harm 
our company and our relationships with our 
stakeholders. We facilitate mandatory training 
on Anti-Corruption Policies and Procedures as 
we deal with various suppliers, vendors, 
contractors, local government transactions 

Employees 
Suppliers 
Creditors 
Investors 
Regulators 

 
 

Our anti-corruption efforts include third-party due 
diligence, anti-bribery training and code of conduct 
training. We also promote a culture of compliance with 
ethical business practices 

 

What are the Risks and Opportunities 
Identified? 
Our Code of Conduct and our anti-corruption 
policies guide our employees in identifying 
scenarios that risk the integrity of our 
company. 

 
Incidents of Corruption  

Disclosure Quantity Units 
Number of incidents in which directors were removed or disciplined for corruption  0 # 
Number of incidents in which employees were dismissed or disciplined for corruption 0 # 
Number of incidents when contracts with business partners were terminated due to 
incidents of corruption 

0 # 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

We prohibit corruption in all our business 
dealings as we work with many suppliers, local 
government units and communities. We do not 
allow corruption to influence business 
decisions or gain undue business advantage.  

Employees 
Suppliers 
Creditors 
Investors 
Regulators 
 

Our policies on anti-corruption apply to every director, 
manager, employee, partner suppliers, creditors, 
investors, regulators, and other stakeholders. Within 
our network of operations, we recognize corruption 
risks and opportunities and address these by 
maintaining the following corporate governance 
policies: 
1. Manual on Corporate Governance 
2. Code of Business Conduct 
3. Conflict of Interest Policy 
4. Insider Trading Policy 
5. Related Party Transactions Policy 

What are the Risks and Opportunities 
Identified? 
Risks: 
Supply chains are inherently vulnerable to 
corruption risks due to the size and complexity 
of their operating environment. Exposure to 
corruption may bring serious legal sanctions 
and reputation risk. 
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Opportunities: 
Positive financial returns, improve product and 
service quality, solve business inefficiencies, 
and reinforce goodwill among stakeholders 
give us ample reason to fight corruption. 

6. Policy on Accountability, Integrity and Vigilance 
(Whistleblowing Policy) 

7. Supplier/ Vendor Selection 
 



  
  

ENVIRONMENT 
Resource Management 
Energy consumption within the organization:  

Disclosure1 Quantity Units 
Energy consumption (renewable sources) ## GJ 
Energy consumption (gasoline) 1.03 GJ 
Energy consumption (bunker fuel IFO 180) 1,802,703.14 GJ 
Energy consumption (diesel) 324,236.61 GJ 
Energy consumption (electricity)2 1,111,444.00 kWh 

Notes:  
1 1 Liter = 0.0342 GJ 
2 For 2021, Data is limited to 26 locations vs. the 43 reported last year 
Reduction of energy consumption 

Disclosure Quantity Units 
Energy reduction (gasoline)  2.05  GJ 
Energy reduction (LPG) Not available. GJ 
Energy reduction (diesel) 164,721.25 GJ 
Energy reduction (electricity)  2,741,816.58 kWh 
Energy reduction (gasoline) Not available. GJ 

Note: For 2021, Data is limited to 26 locations vs. the 43 reported last year 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

As a logistics company, our role is to expand 
our ability to connect more goods and services 
efficiently as we minimize our impact on the 
environment. We use fuel and power to 
conduct our business operations nationwide. 
 

Communities 
Regulators 
Investors 
 

Through footprint reduction and transport management 
digitalization we are working towards the elimination of 
inefficient transportation of goods. We consider this as 
a cost-saving strategy and as a step to mitigate our 
environmental impacts 

What are the Risk/s and Opportunity/ies 
Identified? 
Potential risk includes an increase in the price 
of the fuel and other energy we purchase, an 
increase in capital requirements associated 
with updating our ships and land vehicles, 
regulatory risk and reputational risk from 
shifting public opinions. 
 
Opportunities for energy efficiency, use of non-
renewable energy are recognized 

Water consumption within the organization 

Disclosure Quantity Units 

Water consumption Not available Cubic meters 
Water withdrawal  96,914  Cubic meters 

Water recycled and reused Not available Cubic meters 
 

What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

Water is used primarily for sanitation at our 
warehouse facilities, hubs and offices. Our 
supply is obtained from third-party utility 
providers and discharged into public sewage 
systems. 

Communities 
Regulators 
Investors 

We monitor water usage in our sites and implement 
measures to conserve water in our operations. We also 
adhere to local and international regulations on keeping 
our ocean free from pollution. 

What are the Risk/s and Opportunity/ies 
Identified? 
Potential risks include water shortages, 
flooding in our facilities and water pollution. 
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Proper discharge of water is also important to 
avoid penalties in our operations. 

 
Materials used by the organization 

Disclosure Quantity Units 
Materials used by weight or volume Not material to the company 

 
 

 
Renewable kg/liters 
non-renewable kg/liters 

Percentage of recycled input materials used to manufacture the organization’s 
primary products and services 

Not material to the company 
 

% 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

Not material Not material Not material 
 What are the Risks and Opportunities 

Identified? 
Not material 

 
Ecosystems and biodiversity (whether in upland/watershed or coastal/marine) 

Disclosure Quantity Units 
Operational sites owned, leased, managed in, or adjacent to, protected areas and areas 
of high biodiversity value outside protected areas 

0  

Habitats protected or restored 0 ha 
IUCN3 Red List species and national conservation list species with habitats in areas 
affected by operations 

0  

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

Not material. We do not operate in or adjacent 
to protected areas and areas of high 
biodiversity value 

Not material 
 

Not material 
 

What are the Risks and Opportunities 
Identified? 
Not material 

 
Environmental impact management 
Air Emissions 
GHG 

Disclosure Quantity Units 
Direct (Scope 1) GHG Emissions 190,783.22 MT CO2e 
Energy indirect (Scope 2) GHG Emissions      809.46 Mt CO2e 
Emissions of ozone-depleting substances (ODS) Not Available Tonnes 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

Delivery of goods and services contributes to 
greenhouse gas emissions.  As we operate in 
the nationwide in the Philippines, we recognize 
the vulnerability of our country to climate 
change. 

Communities 
Regulators 
Investors 
 

We strive for environmental friendliness in our 
operations. Through regular assessment and internal 
audits, we assess and address environmental 
management gaps and opportunities associated with 
the delivery of our products and services. We seek to 
improve corporate environmental performance through 
supply chain technologies, improving business 
processes and other related programs that encourage 
an environmentally friendly value-chain. 

What are the Risk/s and Opportunity/ies 
Identified? 
Absence of environmental impact 
management can pose transition risk, 
regulatory risk, reputational risk and disaster 
risk. 
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We recognize that environmental impact 
management can bring us opportunities such 
as:  

Incorporation of sustainability into 
operational and functional areas to improve 
the business 
Enhance speed and responsiveness of 
delivery 
Manage uncertainties of climate-related 
disruptors 
Business resilience  
Enhance resource efficiency and reduce 
overall costs 

 
Air pollutants 

Disclosure Quantity Units 
NOx Not available kg 
SOx Not available kg 
Persistent organic pollutants (POPs) The company does not produce POPs kg 
Volatile organic compounds (VOCs) Not available kg 
Hazardous air pollutants (HAPs) Not available kg 
Particulate matter (PM) Not available kg 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

Air emissions are produced by vehicles 
throughout our land-based operations. These 
include reefer vans, trucks and motorcycles 
owned by the company and our respective 
contractors. 

Communities 
Regulators 
Investors 
 

We are working towards the reduction of transport 
intensity by leveraging synergies within our business. 
Through adoption of system improvements and 
technologies, we seek to optimize our routes and 
consequently improve our environmental performance.  
 
 

What are the Risk/s and Opportunity/ies 
Identified? 
Urban air pollution subject our stakeholders to 
long-term exposure to polluted air which can 
leave permanent health damage. Climate-
related risks due to transport pollution include 
reputational risk, regulatory risk, and transition 
risk. 

 
Solid and Hazardous Wastes 
Solid Waste 

Disclosure Quantity Units 

Total solid waste generated  228,299  kg 

     Reusable Not available kg 

     Recyclable  140,836  kg 

     Composted  76,848  kg 

     Incinerated Not available kg 

     Residuals/Landfilled  10,615  kg 
 

What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

Given our size and reach, we generate waste 
in our business operations nationwide.  
Containers and packaging are used in the 
shipping, storage, and protection of products. 

Employees 
Communities 
Regulators 

We abide by the Ecological Solid Waste Management 
Act by ensuring proper segregation, collection, 
transport, storage treatment and disposal of solid waste 
in our ships and facilities. Each of our vessels is 
equipped with a food grinder which we use to dispose 
of our food waste within 12 nautical miles underway, 

What are the Risk/s and Opportunity/ies 
Identified? 
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Poor solid waste management can pose risk to 
the health and safety of our workers and our 
host communities.  
Opportunities of recycling can reduce disposal 
costs and improve efficiency where we can 
make use of excess material. Proper waste 
disposal also improves cleanliness of the 
workplace environment and ensures workers 
are safe and healthy. 

adhering to the regulations of the Internal Maritime 
Organization. 
 

 
Hazardous Waste 

Disclosure Quantity Units 
Total weight of hazardous waste generated   

Bilge, Sludge, Used Oil 481,128 liters 
Others (Pathological & Oily Waste) 1,276 kg 

Total weight of hazardous waste transported Not available kg 
 

What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

Whether in sea or land, preventing pollution is 
material to us. We maintain procedures to 
properly store, handle and dispose of our 
waste 

Regulators 
Communities 

We abide to the Toxic Substances and Hazardous and 
Nuclear Wastes Control Act by following the guidelines 
on handling, storage, and transportation of hazardous 
waste to prevent contamination and accidents within 
our operations. Our wastes are managed by the 
Facilities Management Department and collected by 
DENR-accredited haulers & treaters. 

What are the Risk/s and Opportunity/ies 
Identified? 
Operational risks such as spills, fires, 
explosions, reactions, and exposure to toxic 
chemicals can be caused by mishandling of 
hazardous waste. Through careful hazardous 
waste management, we reduce the risk of 
serious damage to the health and safety of our 
stakeholders and the business. 

 
Effluents 

Disclosure Quantity Units 
Total volume of water discharges Not available Cubic meters 
Percent of wastewater recycled Not available % 

 
What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 

How we handle and discharge wastewater can 
impact the quality of the water next to our 
facilities for our land operations and the sea for 
our marine operations. 

Regulators 
Communities 

All sites discharge wastewater into public sewage 
treatment plants. For marine operations, all vessels 
operate Safety Management Systems (SMS) and have 
certificated Sewage/Garbage Plans, Oil Water 
Separator systems and Logbooks.  Effluents such as 
Used Oil, Sludge and Bilge Water are recorded and 
collected by third-party haulers and treaters of the 
Department of Environment and Natural Resources. 

What are the Risk/s and Opportunity/ies 
Identified? 
Effluent must be monitored closely as it can 
cause damage and pollution to discharge 
locations. Improper discharge may cause 
water contamination and kill ecosystems. 

 
Environmental compliance 
Non-compliance with Environmental Laws and Regulations 

Disclosure Quantity Units 
Total amount of monetary fines for non-compliance with environmental laws and/or 
regulations 

0 PhP 

No. of non-monetary sanctions for non-compliance with environmental laws and/or 
regulations 

0 # 

No. of cases resolved through dispute resolution mechanism 0 # 
 

What is the impact and where does it 
occur?  What is the organization’s 
involvement in the impact? 

Which stakeholders are 
affected? 

Management Approach 
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Compliance to environmental laws and 
international regulations are important to keep 
our business operational. 

Regulators 
Communities 
Employees 
Investors 

As part of our commitment to the UN SDGs, we are 
taking concrete steps in refining our environmental 
management framework. We have begun by taking 
inventory of our commitments, what we need to do to 
uphold them, and what controls we have in place to 
ensure that we proactively manage our environmental 
impacts and risks. 
 

What are the Risk/s and Opportunity/ies 
Identified? 
Non-compliance to environmental laws can 
result to financial penalties and fines, loss of 
productivity and revenue due to operation 
suspensions or incidents, risk of injury and 
potential lawsuits due to unsafe working 
environment, and reputational risk from 
negative public perception 

SOCIAL 
Employee Management 
Employee Hiring and Benefits 
Employee data 

Disclosure Quantity Units 
Total number of employees4 2,122  

a. Number of female employees 
 831  

# 

b. Number of male employees 
1,291 

# 

Attrition rate5 20% rate 
Ratio of lowest paid employee against minimum wage  Not available ratio 

 
Employee benefits 

List of Benefits Y/N % of female employees who 
availed for the year 

% of male employees who availed 
for the year 

SSS (Sickness/loans) Y 25% 17% 
PhilHealth(sickness) Y 3% 4% 
Pag-ibig (loans) Y 21% 18% 
Parental leaves Y 26.4% 7.1% 
Vacation leaves Y *99% *99% 
Sick leaves Y *99% *99% 
Medical benefits (aside from PhilHealth)) Y *99% *99% 
Housing assistance (aside from Pag-ibig) N n/a n/a 
Retirement fund (aside from SSS) Y n/a n/a 
Further education support N n/a n/a 
Company stock options N n/a n/a 
Telecommuting Y n/a n/a 
Flexible-working Hours N n/a n/a 
(Others)  99% 99% 

Notes: Percentages pertain to availment/transactions  
 *excluding probationary employees 

What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

We employ an experienced workforce nationwide. Compensation 
includes the wages, salaries, bonuses, and commission structures we 
give our employees. 

Our people are the backbone of our business. It is important for us 
that our employees are inspired, skilled, and equipped to provide 
outstanding service. We developed a Strategic WorkForce 
Approach 
to help build a resilient organization and ready to adapt to the 
future of work. This approach ensures that we have the right 
number of people with the right skills, in the right place at the right 
time to deliver our short- and long-term objectives. 
 

What are the Risk/s and Opportunity/ies Identified? 
Without competitive packages, we face the risk of employee loss, talent 
retention, reduced job satisfaction, and reduced productivity.  
Creating and offering the right compensation plan addresses these risks 
and ensures that the backbone of our company and operations are 
happy and productive. 

 
Employee Training and Development 

Disclosure Quantity Units 
Total training hours provided to employees   

 
4

5
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a. Female employees 3,346 hours 

b. Male employees 5,701 hours 

Average training hours provided to employees    
a. Female employees 4.03 hours/employee 

b. Male employees 4.42 hours/employee 

 
What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

How we recruit, develop through coaching and training, and retain talent; 
recognize the contribution of our employees; promote their well-being 
and provide long-term professional development 

We advocate continuous learning to help our employees meet their 
full potential. Our training initiatives aim to develop employees into 
specialists in their respective areas of work. From our leaders to 
our staff, our employees undergo customized development 
programs for skills enhancement and improved wellbeing. 
 

What are the Risk/s and Opportunity/ies Identified? 
Learning strategies are important for us for competitive advantage. 
Employee development is important to reduce chances of turnover, 
improve customer service, avoid damages to brand reputation and 
improve productivity. Constant change necessitates continuous 
learning. We recognize e-learning opportunities for their accessibility 
and flexibility. 

 
Labor-Management Relations 

Disclosure Quantity Units 
% of employees covered with Collective Bargaining Agreements 0 % 
Number of consultations conducted with employees concerning employee-related 
policies  

1,200/year # 

 
What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

A cooperative partnership between 2GO Management and 
workers sustains the economic growth of the company. 2GO supports 
such cooperative partnership through its Labor Management Council 
(LMC) where workers and Management both participate in joint 
problem-solving in matters affecting employee welfare. 

2GO Management believes that a mutually-beneficial atmosphere 
fosters a proactive partnership and cooperation between 
Management and workers and therefore creates a climate of 
industrial peace as a key to growth. Management continues to 
support LMC programs that are geared towards increasing 
productivity and improving employee welfare. What are the Risk/s and Opportunity/ies Identified? 

Opportunity: The continued development of processes that focuses on 
joint participation of Management and workers in improving the quality 
of working life. 
 
Risk: Continuity of programs / projects initiated by LMC is at risk when 
workers are separated from the company. 
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Diversity and Equal Opportunity 
Disclosure Quantity Units 
% of female workers in the workforce  39 % 
% of male workers in the workforce  61 % 
Number of employees from indigenous communities and/or vulnerable sector*  Not available # 

*Vulnerable sector includes, elderly, persons with disabilities, vulnerable women, refugees, migrants, internally displaced persons, people 
living with HIV and other diseases, solo parents, and the poor or the base of the pyramid (BOP; Class D and E).  

What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

We are an equal opportunity provider for employees and suppliers. At the board level, the Company adheres to a board diversity policy 
that ensures that there is always a diverse composition of directors 
to assist in advancing 2GO’s strategic objectives. To achieve 
board diversity objectives, a Board Matrix is used to determine the 
mix of attributes, skills, competencies, experience, and affiliations 
that the board currently has and what it needs to complement the 
existing composition. We also foster diversity among our choice of 
people by practicing non-discrimination in the hiring, promotion, 
and leadership development of our employees. We maintain a 
balance between male and female employees throughout different 
levels of the management. Decisions as to hiring, promotions, and 
other aspects of employment relationship are based solely on job-
related qualifications. 
 

What are the Risk/s and Opportunity/ies Identified? 
Diversity in our workforce gives us opportunities to foster mutual 
mentoring among our talents, enhance trust-based cooperation, and 
improve teamwork and collaboration for productivity, creativity, and 
efficiency. 

Workplace Conditions, Labor Standards, and Human Rights 
Occupational Health and Safety 

Disclosure Quantity Units 
Safe Man-Hours 5,219,348 Man-hours 
No. of work-related injuries 0 # 
No. of work-related fatalities 0 # 
No. of work related ill-health 0 # 
No. of safety drills 0 # 

 
What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

We provide a safe working environment for our employees and third-
party service providers 
 
More so during the COVID-19 pandemic, we created a 2GO New 
Normal Well-Being Committee focused on ensuring the safety of our 
people, establishing accessible communication channels, and 
developing new work protocols to carry on our service to our customers. 

We aim to be a preferred employer that considers the health, 
safety, and welfare of our employees as the top priority.  Our safety 
protocols and policies are designed to ensure the protection of our 
people whether they are at sea or on land. We measure and 
manage operational safety by putting a high value on training and 
development. On-board safety gears and equipment are checked 
frequently. We monitor mileage of our shipping vessels and trucks 
and make sure they undergo regular maintenance. 
 

What are the Risk/s and Opportunity/ies Identified? 
Work-related health and safety risks in the transport sector include road 
accidents, accidents in sea, fatigue, occupational diseases, and 
exposure to dangerous substances. 
To ensure Occupational Health and Safety, we can provide trainings on 
tailored safety education, emergency response, and healthy lifestyle. 

 
Labor Laws and Human Rights    

Disclosure Quantity Units 
No. of legal actions or employee grievances involving forced or child labor 0 # 

 
Do you have policies that explicitly disallows violations of labor laws and human rights (e.g. harassment, bullying) in the workplace? 

Topic Y/N If Yes, cite reference in the company policy 
Forced labor N - 
Child labor Y No Child Labor Policy 
Human Rights Y In reference to due process in the Code of Conduct 

 
What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

It is our responsibility to protect the dignity of every person, uphold 
human rights, eliminate forced and compulsory labor, and abolish child 
labor. We consider these key principles in hiring decisions within our 
business and the suppliers we work with 

We are aligned to our parent company’s commitment as signatory 
of the UN Global Compact following group-wide commitment and 
support to human rights and labor rights. We integrate human 
rights risk into risk management across our businesses. We also 
ensure that our vendors, suppliers, and other third-party What are the Risk/s and Opportunity/ies Identified? 
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Perpetrators of human rights violations face legal sanctions and 
consequences and reputational risk. We recognize that every business, 
partnership, and sourcing decision present potential human rights 
concerns. There is an opportunity to explore ways to identify, manage 
and report better by mapping our value chain and assessing the 
potential for each human rights risk scenario.  
 

contractors adhere to a supplier code of ethics which include 
prohibitions against child labor, forced labor, and slavery. 

 
Supply Chain Management 
Do you have a supplier accreditation policy? If yes, please attach the policy or link to the policy: 
All governance related policies may be viewed via the Company’s website at https://www.2go.com.ph/policies/ 
Do you consider the following sustainability topics when accrediting suppliers? 

Topic Y/N If Yes, cite reference in the supplier policy 
Environmental performance Y Manual on Corporate Governance 

Code of Business Conduct 
No Child Labor Policy 
Conflict of Interest Policy 
Insider Trading Policy 
Related Party Transactions Policy 
Policy on Accountability, Integrity and Vigilance  
Accreditation Policy and Procedure 
Environmentally Friendly Value Chain 

Forced labor N 
Child labor Y 
Human rights Y 
Bribery and corruption Y 

 
 

What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

We directly contribute to the movement of goods and services 
nationwide for our customers, the communities where we operate, and 
investors. We integrate logistics activities such as procurement, 
distribution, warehousing, maintenance and inventory management plus 
marketing, finance and customer service to our clients. 

 
We manage our risks by deploying appropriate physical and cyber 
security measures and by working with our regulators, suppliers 
and customers to protect the integrity of our supply chain. 
 

What are the Risk/s and Opportunity/ies Identified? 
Risks in the supply chain are any interruption to the flow of goods and 
services. External risks can include shifts/ shocks in demand and 
supply, environmental risk from climate-related factors, threat of 
terrorism, cargo theft, accidents, disasters, economic uncertainties, and 
structural changes place our suppliers under threat. Experience and 
knowledge in supply chain risk management can reduce our exposure 
to risks and allow us to proactively plan for disruptions. 

 
Relationship with Community 
Significant Impacts on Local Communities 

Operations with significant 
(positive or negative) impacts 
on local communities (exclude 
CSR projects; this has to be 
business operations) 

Location Vulnerable 
groups (if 
applicable)* 

Does the 
particular 
operation have 
impacts on 
indigenous 
people (Y/N)? 

Collective or 
individual rights 
that have been 
identified that or 
particular concern 
for the community 

Mitigating measures 
(if negative) or 
enhancement 
measures (if 
positive) 

Not available - - - - - 
Not available - - - - - 
Not available - - - - - 

*Vulnerable sector includes children and youth, elderly, persons with disabilities, vulnerable women, refugees, migrants, internally displaced 
persons, people living with HIV and other diseases, solo parents, and the poor or the base of the pyramid (BOP; Class D and E)  
 
For operations that are affecting IPs, indicate the total number of Free and Prior Informed Consent (FPIC) undergoing consultations and 
Certification Preconditions (CPs) secured and still operational and provide a copy or link to the certificates if available: _____________ 

Certificates Quantity Units 
FPIC process is still undergoing  # 
CP secured  # 

 
What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

Not available Not available 
What are the Risk/s and Opportunity/ies Identified? 
Not available 
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Customer Management 
Customer Satisfaction 

Disclosure  Score Did a third party conduct the customer 
satisfaction study (Y/N)? 

Customer satisfaction Passenger Satisfaction Rating – 91% 
 
Net Promoter Score – 67% or very good 

N 

 
What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

We provide the delivery of goods and services to a wide range of 
customers. We recognize the need to widen and improve our 
communication channels and feedback mechanisms with customers to 
enhance satisfaction. 

We have policies to ensure that we adhere to our quality 
commitments to our customers. All customers are given fair and 
proper treatment and are provided with complete, correct and 
actual information. 

What are the Risk/s and Opportunity/ies Identified? 
Customer dissatisfaction can cause reputation damage, decrease in 
conversions, productivity loss, loss of current and future customers. 

 
Health and Safety 

Disclosure  Quantity Units 
No. of substantiated complaints on product 
or service health and safety* 

We are working on a system to consolidate these indicators # 

No. of complaints addressed # 
*Substantiated complaints include complaints from customers that went through the organization’s formal communication channels and 
grievance mechanisms as well as complaints that were lodged to and acted upon by government agencies. 

What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

2GO Travel is one of the largest premier sea travel providers in the 
Philippines present in almost 3,000 outlets nationwide and operating in 
14 ports of call to bring accessible and affordable travel for its 
passengers. 

We constantly strive to push boundaries in providing travelers a 
wide selection of reasonably priced hotel accommodations, tours, 
and event packages to make for unforgettable trips. We strictly 
comply with all government mandated protocols on health and 
safety in our vessels, ports of call, and retail stores. 2GO conducts 
round-the-clock general cleaning, disinfection, and sanitation of 
hand contact surfaces, common areas, and ventilation and air 
conditioning systems. Preventive hygiene measures are enforced 
at all sites.  

What are the Risk/s and Opportunity/ies Identified? 
Due to the COVID-19 pandemic, non-essential travel decreased 
significantly. 

 
Marketing and labelling 

Disclosure  Quantity Units 
No. of substantiated complaints on marketing and labelling* In 2021, we received a total of 

952 complaints via our voice, 
email and fb channels versus 
total volume of 318,381 
customer transactions (0.30% 
of total transactions were 
escalated). 

# 

No. of complaints addressed All complaints were 
addressed. 

# 

*Substantiated complaints include complaints from customers that went through the organization’s formal communication channels and 
grievance mechanisms as well as complaints that were lodged to and acted upon by government agencies. 
 

What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

Not Material Not material 
What are the Risk/s and Opportunity/ies Identified? 
Not material 

 
Customer privacy 

Disclosure  Quantity Units 
No. of substantiated complaints on customer privacy* None # 
No. of complaints addressed 2 # 
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No. of customers, users, and account holders whose information is used for 
secondary purposes 

None # 

*Substantiated complaints include complaints from customers that went through the organization’s formal communication channels and 
grievance mechanisms as well as complaints that were lodged to and acted upon by government agencies. 
 

What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

We collect and manage data of our clients and customers. It is our 
primary concern to protect fundamentally sensitive information such as 
identities, finances, and health records and prevent them from falling 
into the wrong hands for improper use. 

We are committed to protecting the personal data of our 
customers. Our Privacy Policy outlines how we collect, handle, 
protect and use data responsibly in accordance with the Republic 
Act No. 10173, or the Data Privacy Act of 2012, and its 
Implementing Rules and Regulations.  
 
Read our Privacy Policy here: 
https://www.2go.com.ph/privacy-policy/ 

What are the Risk/s and Opportunity/ies Identified? 
Customer privacy is heavily regulated by the National Privacy 
Commission and through the Data Privacy Act. Risks on data privacy 
violations include civil and criminal penalties and reputational risk. 

 
Data Security  

Disclosure  Quantity Units 
No. of data breaches, including leaks, thefts and losses of data None for personally 

identifiable information (PII) 
# 

 
What is the impact and where does it occur?  What is the 
organization’s involvement in the impact? 

Management Approach 

Protecting data from malicious threats is important to us to ensure 
business continuity and data privacy 

To combat cybersecurity threats, we invest in the latest IT tools 
and technologies We adopt the latest IT tools, and practice data 
security through data encryption, data backup, management of 
user privileges on corporate devices, securing our on-premise and 
cloud servers. 

What are the Risk/s and Opportunity/ies Identified? 
Risk of data breaches can disrupt our operations and compromise the 
data privacy of our employees and customers 

 
 
 
 

UN SUSTAINABLE DEVELOPMENT GOALS 

Product or Service Contribution to UN SDGs 
Key products and services and its contribution to sustainable development. 

SDGs Key Products and Services Societal Value / Contribution to UN 
SDGs 

Management Approach to 
Potential Negative Impact 

SDG 8 Decent 
Work and 
Economic 

Growth 

We help drive economic growth in urban and 
rural communities by facilitating the movement 
of people, goods and services. At the same 
time, we provide economic opportunities in the 
localities where we are present, generating 
jobs across our supply chain. 

15.9 Billion Php Economic 
Value Generated 
15.3 Billion Php Economic 
Value  
Distributed 
2,122 Jobs Created 
871 Shipping roundtrips 
19,047 SKUs handled 
1,521 Pharmacies served 
148 Food services served 
3.4 Million  E-commerce 
transactions 
229,904 cbm of Goods 
transported from warehouse to 
end-users 
7.9 Million Express delivery 
transactions 

To address our potential 
negative impacts, we make 
targeted investments on 
Technology, Process and 
People to maximize the value 
generated by our investments, 
improve our operational 
efficiencies, and increase the 
productivity of our workforce. 
This enables us to seize 
market opportunities and 
optimize the value we create 
for our stakeholders while 
mitigating our environmental 
impacts. 
 
Our Potential Negative Impacts 
include but are not limited to: 

Degradation of air quality 
Degradation of water 
resources 
Greenhouse gas 
emissions 
Solid Waste 

SDG 9 Industry, 
Innovation and 
Infrastructure 

We provide industry innovation and transport 
infrastructure for key industry verticals such as 
consumer goods, food, pharmaceuticals, 
lifestyle products, automotive and consumer 
electronics. 

Sustainable Supply Chain 
Php 50.8 Million earmarked 
investment to Digitalization and 
Industry Technology 

SDG 12 
Responsible 

We are environmentally responsible as we 
pursue efficiency in our day-to-day operations, 

Monitoring of Power, Fuel, 
Water and Waste consumption 
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Consumption 
and Production 

enabling us to minimize our material footprint 
while we maintain the highest standards in 
serving our customers. 

180,285 MT CO2e  
Scope 1 GHG 
809 MT CO2e  
Scope 2 GHG 
Governance Policy on 
Environmentally-Friendly Value 
Chain 

SDG 13 
Climate Change 

We recognize the impact that climate change 
has on our business and our stakeholders. We 
incorporate climate change in assessing our 
risks and opportunities and formulate policies 
and implement programs that develop our 
resilience and adaptation to the effects of 
climate change. 

Monitoring of Power, Fuel, 
Water and Waste consumption 
Governance Policy on 
Environmentally-Friendly Value 
Chain 

 
 
 


